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Garage  Issue  Returns 

Chinatown  Group  Questions  BRA ’s 
Support  for  Community  Interests 

The  New  England  Medical  Center  (NEMC)  has  proposed  to 
build  a  455-car  parking  garage  and  an  attached  Chinatown  Com¬ 
munity  Center  on  city-owned  land  off  Oak  Street.  But  Chinatown 
agencies  interested  in  using  the  center  have  rejected  the  plan 
because  they  say  it  would  be  too  small  to  accommodate  their  needs. 

The  agencies,  meanwhile,  have  written  a  letter  to  Paul  Barrett, 
the  director  of  the  Boston  Redevelopment  Authority  (BRA),  as¬ 
king  him  if  he  supports  the  construction  of  a  garage  on  the  site, 
known  as  Parcel  C.  The  group  is  concerned  that  the  BRA  is  trying 
to  force  the  community  to  accept  the  NEMC  plan,  despite  past 
agreements  that  set  the  Oak  Street  land  aside  for  community  use. 
The  agencies  also  charge  that  NEMC  is  trying  to  regain  control  over 
a  parcel  it  has  already  given  up. 

The  agencies’  letter  states  that  "Ms.  (Beverly)  Johnson  (of  the 
BRA)  stated  unequivocally  that  the  ‘BRA  wants  to  see  a  garage 
built  on  Parcel  C’  and  that  we,  the  Chinatown  Community  Center 
organizations,  should  accept  NEMC’s  offer  as  the  best  available." 
The  letter  also  states  that  the  agencies  had  considered  NEMC’s 
garage-and  community-center  proposal  "only  as  a  possible  means 
for  realizing  the  community  center,  and  not  the  other  way  around." 

"The  reality  is  they’ve  already  gotten  their  development,"  said 
David  Moy,  executive  director  of  the  Quincy  School  Community 
Council.  "They  (NEMC)  shouldn’t  have  a  backdoor  route  for 
another  parcel."  Moy  is  referring  to  a  previous  agreement  in  which 
several  BRA  parcels  on  Washington  Street  were  given  to  NEMC 
to  build  its  new  1-C  project  in  return  for  the  Oak  Street  site,  which 
was  to  be  set  aside  for  a  Chinatown  community  center. 

NEMC  officials  submitted  the  plan  last  month  to  the 
Chinatown/South  Cove  Neighborhood  Council,  despite  the  fact 
that  it  had  already  been  rejected  by  the  agencies.  The  plan  calls  for 
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A  Community  Discussion 
of  Civil  Rights  in  the  ‘90s 


Artery  Offers 
Design  Options 


Members  of  the  Chinatown 
community  recently  met  with  of¬ 
ficials  of  the  Central  Artery- 
Third  Harbor  Tunnel  Project  to 
review  a  number  of  alternative 
highway  plans  to  reduce  traffic 
from  a  proposed  Marginal  Road 
exit  ramp. 

William  Moy,  a  member  of 
the  Marginal  Road  Ad  Hoc 
Committee,  which  consists  of  a 
number  of  Chinatown  agencies 
and  organizations  opposed  to 
the  Marginal  Road  ramp,  said 
it’s  possible  that  various  pieces 
from  the  four  designs  could  be 
combined  to  develop  a  solution 


to  the  traffic  problem. 

"They’ve  changed  their  ap¬ 
proach  and  they’re  trying  to  work 
toward  a  solution  that 
Chinatown  can  live  with,"  said 
Moy.  He  added  that  the  com¬ 
munity  would  continue  to  dis¬ 
cuss  the  issue  with  artery 
officials,  who  plan  to  provide 
Chinatown  with  more  detailed 
traffic  studies  to  show  the  effect 
the  alternatives  would  have  on 
Marginal  Road  traffic. 

The  Marginal  Road  issue  was 
discussed  earlier  this  month  at  a 
Chinatown  meeting  of  the  South 
continued  on  page  8 


Representatives  from  a  wide 
range  of  Asian  organizations 
came  together  last  month  to  dis¬ 
cuss  civil  rights  issues  facing 
Asians,  especially  growing  con¬ 
cerns  over  racially-motivated  at¬ 
tacks  on  Asian  students  in  area 
schools. 

On  Jan.  27,  the  University  of 
Massachusetts/Boston  Fund  for 
Asian  American  Studies  and  the 
Massachusetts  Asian-American 
Commission  sponsored  a  pro¬ 
gram  on  "Civil  Rights  Issues 
facing  Asian  Americans  in  the 
1990s." 

The  keynote  address  was 
given  by  Dr.  Ki-Taek  Chun, 
deputy  director  of  the  US  Com¬ 
mission  on  Civil  Rights  Eastern 
Regionand  the  principal  author 
of  a  government  report  entitled 
"Civil  Rights  Issues  Facing  Asian 
Americans  in  the  1990s." 

In  a  related  event,  the  Asian 
American  Resource  Workshop 
and  13  other  Chinese,  Japanese, 
Korean,  Cambodian,  Indian  and 
Vietnamese  organizations 
together  sponsored  an  evening 
talk  and  discussion  with  Dr. 
Chun  at  the  Korean  Church  of 
Boston. 

Peter  Kiang,  assistant  profes¬ 
sor  at  the  Graduate  College  of 
Education  and  the  American 
Studies  Program  at  UMass,  said 
the  conference  was  in  part  a 
response  to  recent  racial  con¬ 
flicts  in  Boston  area  schools,  in¬ 
cluding  the  harassment  of  an 
Asian  student  at  Boston  Latin 
Academy  and  conflicts  at  Med¬ 
ford  High  School,  which  were 
framed  as  a  strictly  black  versus 
white  issue. 

Kiang  said  the  conference  was 
meant  to  bring  into  focus  for 
community  leaders  the  "day-to- 
day  struggle  of  Asians"  in  the 
schools  and  elsewhere. 

In  an  interview  following  his 
keynote  address  at  UMass,  Chun 
said  there  is  a  persistent  belief 
that  Asian  Americans  have  made 


it  in  American  society,  despite 
serious  instances  of  discrimina¬ 
tion  and  prejudice  in  employ¬ 
ment,  housing  and  education. 

He  said  the  image  of  success 
that  has  grown  out  of  the  "model 
minority"  myth  tends  to  make 
people  believe  that  Asian 
Americans  do  not  face  obstacles 
in  daily  life.  As  a  result,  the 
problems  of  Asians  are  often  not 
adequately  addressed. 

Chun  said  the  civil  rights 
report  has  been  sent  to  about  100 
counties  across  the  country  with 
large  Asian  populations  in  an  ef¬ 
fort  to  sensitize  officials  to  the 
civil  rights  concerns  of  Asians. 

The  report  concluded  that 
Asian  Americans  face  a  variety 
of  daily-life  obstacles,  including 
bigotry  and  violence,  employ¬ 
ment  discrimination,  distorted 
portrayals  of  Asians  in  the 
media,  a  lack  of  political  power, 
and  limited  access  to  education 
due  to  a  shortage  of  bilingual 
teachers  and  counselors. 


Chun  suggested  that  because 
progress  was  made  in  civil  rights 
matters  in  the  1960s  and  ‘70s, 
many  people  in  the  1980s  came 
to  believe  that  civil  rights  and 
race  were  no  longer  important 
issues.  He  said  people  now  often 
act  as  if  civil  rights  were  np 
longer  a  problem,  perhaps  be¬ 
cause  "it’s  too  much  of  a  prob¬ 
lem." 

He  said  there  has  also  been  a 
reaction  in  some  quarters 
against  the  concept  of  multicul- 
turalism  and  a  growing  anti-im¬ 
migrant  sentiment.  He  suggested 
that  the  English  Only  move¬ 
ment,  which  implies  that  speak¬ 
ing  a  foreign  language  is 
un-American,  was  connected  to 
this  sentiment. 

Chun  pointed  out  that  multi- 
culturalism  and  a  multiracial 
society  can  be  an  asset,  depend¬ 
ing  on  how  people  view  it.  He 
said  that  the  assertiveness  of 
minorities  in  recent  years  is  a 
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^  Interview:  David  Henry  Hwang’s 
Vision  of  a  New  "World  Culture" 


■■■■■■■■ 


When  playwright  David 
Henry  Hwang  was  10  years  old, 
he  decided  to  write  down  the 
story  of  his  grandmother’s  life. 
He  thought  she  might  be  dying 
and  wanted  to  preserve  her  story 
for  his  family.  Like  many 
Chinese  in  this  century,  his 
grandmother’s  life  was  one  of 
movement:  it  included  birth  in 
China,  growing  up  in  the  Philip¬ 
pines,  and  a  later  life  in  the 
United  States. 

The  result  of  his  efforts  was 
what  Hwang  describes  as  a  kind 


of  oral  history  of  his 
grandmother’s  life,  which,  he 
suggests,  in  someway  touched  on 
the  kind  of  cultural  issues  that 
remain  a  part  of  his  own  work  a 
quarter  century  later. 

But  while  Hwang’s  work  is  in 
many  ways  rooted  in  his  own  cul- 
tural  background  and  ex¬ 
perience,  it  ultimately  goes 
beyond  it  to  explore  the  differen¬ 
ces  -  whether  real  or  imagined  - 
that  separate  people  from  each 
other  and  the  connection  be¬ 
tween  race  and  identity  in  any 


multiracial  environment. 

It  often  takes  as  its  subject  the 
misconceptions  that  people  have 
about  each  other  because  of  their 
race.  In  his  new  Broadway  com¬ 
edy  "Face  Value,"  which 
premieres  at  Boston’s  Colonial 
Theatre  through  Feb.  28,  Hwang 
again  brings  his  talents  to  bear 
on  the  racial  conflicts  of  contem¬ 
porary  America. 

At  a  time  when  such  conflicts 
continue  to  rate  as  one  of  the 
country’s  most  pressing  social 
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the  construction  of 
a  garage  and  a  10,000  square- 
foot,  $1.82  million  community 
center  on  a  site  bounded  by  May 
Place,  and  Nassau,  Ash,  and  Oak 
Streets.  The  proposed  building 
would  have  a  height  of 75-85  feet. 
As  part  of  the  proposal,  NEMC 
would  also  make  a  $  1 50,000  con¬ 
tribution  to  Chinatown  to  offset 
operating  or  capital  costs  as¬ 
sociated  with  the  community’s 
proposed  use  of  Tufts 
University’s  Posner  Hall  as  part 
of  an  agreement  with  the  com¬ 
munity. 

NEMC  also  put  forward  an 
optional  proposal  in  which  it 
would  give  the  Chinatown  com¬ 
munity  $1.8  million  to  purchase 
and  rehabilitate  a  building  for 
the  community  center  in  ex¬ 
change  for  allowing  the  hospital 
to  purchase  the  Oak  Street 
property  from  the  BRA  and 
build  the  garage. 

NEMC  had  also  proposed  to 
build  a  garage  on  the  site  in  the 
late  1980s,  but  the  community  at 
that  time  also  opposed  the 
project.  Parcel  C  is  currently 
being  used  as  a  hospital  parking 
lot. 

Of  the  455  parking  spaces  in 
the  proposed  garage,  55  would 
be  set  aside  for  tenants  of  the  two 
community  housing  projects 
planned  for  adjacent  land  known 
as  Parcels  A  and  B.  The 


remainder  would  be  used  by  the 
hospital  for  patient,  visitor  and 
some  staff  parking. 

As  part  of  the  NEMC  garage 
plan,  the  children’s  play  area  ad¬ 
jacent  to  the  Oak  Street  building 
that  houses  the  Quincy  School 
Community  Council  and  other 
offices  would  be  relocated  to  a 
small  parking  lot  at  the  corner  of 
Oak  Street  and  Harrison 
Avenue. 

Vehicles  would  enter  and  exit 
the  proposed  parking  garage  on 
Nassau  Street,  which  is  a  one¬ 
way  street  running  from 
Washington  Street  to  Harrison 
Avenue. 

The  NEMC  traffic  studies 
suggest  there  would  not  be  any 
noticeable  increase  in  traffic  on 
most  nearby  streets.  There 

would,  however,  be  151  vehicles 
entering  the  garage  during  the 
AM  peak  hour  and  80  cars  exit¬ 
ing  it  during  the  PM  peak  hour. 
Unlike  an  employee  garage, 
whose  users  would  generally 
leave  during  peak  hours,  the  par¬ 
cel  C  garage  would  be  for 
patients  and  visitors  who  would 
be  coming  and  going  throughout 
the  day. 

If  the  garage  plan  proves  un¬ 
acceptable  to  the  community, 
NEMC  will  abandon  the  plan 
and  proceed  with  an  earlier  plan 
to  build  a  Travelers  Street  garage 
on  a  parking  area  NEMC  owns  in 
the  South  End.  The  Travelers 
Street  garage,  however,  would  be 
used  for  employee  parking  even 
if  the  Parcel  C  garage  were  con¬ 


Laboratory  GC/MS  Supervisor  f 


As  a  key  start  member  ol  our  Deer  Island  Laboratory,  this  individual  will  assist  in  the  start-up  and 
development  of  the  GC/MS  laboratory  to  provide  analytical  support  to  MWRA.  This  individual  will 
supervise  the  day  to  day  operation  of  a  group  of  about  1 0  scientists  to  assure  the  on-time  delivery 
of  quality  doto  in  a  cost  effective  fashion.  Candidates  must  have  5-7  years  of  experience  in  GC/MS 
analysis  of  which  at  least  3  years  should  be  in  o  supervisory  position.  The  candidate  must  have 
snou . 


working  knowledge  of  and  should  be  familiar  with  CLP,  SW  846,  and  NOAA  methodologies.  In 
addition,  the  candidate  must  have  comprehensive  knowledge  of  lab  procedures  and  operations, 
research  methodology,  quality  control  procedures,  specialized  computer  software,  modeling,  and 
statistical  techniques,  ond  UMS  management  techniques.  A  Bachelor's  degree  in  Chemistry, 
Biology,  or  a  related  field  and  excellent  communications,  interpersonal,  and  management  skills  are 
essential.  Send  resume  to  the  Human  Resources  Department,  MWRA,  100  First 
Avenue,  Charlestown  Navy  Yard,  Boston  MA  02129.  FAX: 
241-6200.  E0E/AA. 
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Office  of  the  Superintendent 
P.O.  Box  167 
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COORDINATOR  OF 
PUBLIC  RELATIONS 


The  Coordinator  ot  Public  Relations  is  responsible  for  the  daily  operations  of  the 
College  s  News  Bureau  including  media  placement,  phone  coverage,  coordinating 
and  updating  of  media  mailing  lists.  The  coordinator  will  compile  press  clips  for 
research,  disseminate  college-wide  communications/publications  to  internal  and 
external  constituencies  and  prepare  promotional  material  for  seminars  and  con¬ 
ferences.  Responsibilities  include  developing  relations  with  print  and  electronic 
media  resources  tor  placement  ol  features  or  news  relative  to  Emerson  College. 
The  coordinator  will  also  provide  editing,  writing,  and  technical  assistance  for 
publications  and  manage  critical  information  flow  as  directed.  The  coordinator  also 
manages  the  day-to-day  functions  ot  the  office  such  as  purchase  requests, 
magazine  subscriptions,  generation  of  mailing  lists  and  mail  responses.  Qualifica¬ 
tions:  Bachelor's  degree  in  Communications  or  related  field.  1-4  years  of  experience 
in  public  relations,  news  writing  and/or  advertising.  Must  be  skilled  in  computer 
applications  and  have  a  thorough  knowledge  of  desktop  publishing.  Previous  ex¬ 
perience  in  a  college  or  university  setting  is  desirable.  To  apply  please  send  a 
cover  letter  and  resume  to:  Emerson  College,  Office  of  Human  Resources, 
100  Beacon  Street.  Boston,  MA  02116.  We  are  an  Equal  Opportunity/Affirmative 
Action  Employer.  Women  and  Minorities  are  encouraged  to  apply. 


EMERSON 


COLLEGE 


structed. 

It  seems  unlikely,  however, 
that  the  community  would  ac¬ 
cept  the  NEMC  garage  plan.  The 
consortium  of  Chinatown  com¬ 
munity  agencies  -  known  as 
Chinatown  Community  Center 
Inc.  -  has  already  rejected  the 
plan,  saying  the  proposed  center 
would  not  be  large  enough  to 
meet  the  needs  of  all  the  agencies 
seeking  space  in  it.  The  consor¬ 
tium  consists  of  the  South  Cove 
Community  Health  Center,  the 
Asian  American  Civic  Center, 
the  Asian  American  Resource 
Workshop,  the  Chinese  Progres¬ 
sive  Association,  the  YMCA, 
and  the  Quincy  School  Com¬ 
munity  Council. 

An  earlier  study  showed  that 
the  agencies  would  need  up  to 
90,000  square  feet,  said  Jean 
Chin,  executive  director  of  the 
South  Cove  Community  Health 
Center  and  a  neighborhood! 
council  member.  She  said  the 
main  problem  with  the  NEMC 
proposal  is  its  size,  which  could 
lead  to  a  situation  in  which  six 
agencies  would  be  "fighting  over" 
10,000  square  feet. 

Richard  Chin,  director  of  the 
South  Cove  YMCA,  which  needs 
a  larger  facility  for  its  community 
recreation  programs,  noted  that 
to  build  a  90,000  square-foot 
project  to  meet  the  needs  of  the 
community  would  require  close 
to  $9  million.  He  said  the  current 
NEMC  proposal  still  puts  the 

needs  of  the  hospital  and  the 
BRA  before  that  of  the 
Chinatown  community. 

He  also  pointed  out  that  the 
agencies  have  not  yet  asked  the 
BRA  to  get  involved  and  said 
that  the  community  still  doesn’t 
know  exactly  which  group  will  be 
the  designated  developer  of  the 


Parcel  C  site. 

Larry  Smith,  the  NEMC  at¬ 
torney  who  works  on  community 
issues,  told  the  neighborhood 
council  that  the  NEMC  could 
not  afford  to  build  a  90,000- 
square-foot  facility  and  that  find¬ 
ing  a  group  who  could  would  be 
difficult  at  this  time.  He  pointed 
out  that  at  the  time  the  com¬ 
munity  center  was  originally 
proposed  by  former  BRA  direc¬ 
tor  Stephen  Coyle,  linkage 
money  was  expected  from  a  num¬ 
ber  of  downtown  developments, 
which  have  since  been  canceled. 
He  also  noted  that  the  current 
NEMC  proposal  would  not  be 
financed  with  linkage  money  but 
rather  with  hospital  resources, 
which  could  be  channeled  direct¬ 
ly  to  the  community. 

Davis  Woo,  the  council’s  ex¬ 
ecutive  director,  suggested  that 
the  space  needed  in  the  center  by 
community  agencies  should  be 
re-studied,  since  a  number  of 
agencies  -  such  as  the  now- 
defunct  Chinatown  Boys  club  - 
are  no  longer  interested  in  the 
project.  He  also  said  it  remains 
unclear  whether  the  Neighbor¬ 
hood  Council  or  Chinatown 
Community  Center  Inc.  would 
be  making  decisions  on  Parcel  C 
issues. 

Woo  also  pointed  out  that  the 
BRA  had  rejected  a  suggestion 
to  enlarge  the  garage  in  order  to 
enlarge  the  size  of  the  com¬ 
munity  center. 

Carol  Lee,  executive  director 
of  the  Asian  Community 
Development  Corporation 
(ACDC),  which  is  planning  to 
build  the  Oak  Terrace  Com¬ 
munity  Housing  project  on  an 
adjacent  site  and  which  would 
have  access  to  parking  spaces  in 


the  NEMC  garage  for  its  tenants, 
said  ACDC  would  support  the 
decision  reached  by  the  rest  of 
the  community.  She  said,  how¬ 
ever,  that  ACDC  opposed  the 
NEMC  g&rage  plan  because  it 
believes  it  doesn’t  take  into  ac¬ 
count  the  needs  of  the  com¬ 
munity. 

Council  co-moderator  Wil¬ 
liam  Moy  said  that  officials  from 
NEMC,  Chinatown  agencies, 
and  the  BRA  should  discuss  the 
matter  further  and  report  back  to 
the  council  at  a  future  date. 

Smith  told  the  council  he  un¬ 
derstood  that  the  NEMC  plan  -  a 
garage  in  the  middle  of  the  com¬ 
munity  -  would  be  a  difficult  one 
to  sell  to  Chinatown  because  it 
would  "be  seen  as  a  basically 
negative  project."  He  said  that 
NEMC  was  simply  letting  the 
council  know  about  the  proposal 
and  that  it  would  pursue  other 
avenues  to  satisfy  its  parking 
needs  if  the  community  opposed 
the  plan. 


-R.O. 


The  next  issue  of  Sampan  will 
be  published  on  Mar.  5,  1993. 
Press  releases  and  advertise¬ 
ments  which  require  typesetting 
or  artwork  are  accepted  up  to 
Friday,  Feb.  26,  1993.  Camera- 
ready  ads  are  accepted  up  to 
Monday,  Mar.  1, 1993. _ 


l\l.  QUINCY,  One  Bedroom, 
Studio  Condos  For  Sale 
EDGEWATER  PLACE 
SAGAMORE  PLACE 
Modern  hi -rise  on  T, 

24  hour  security,  pool 
parking,  appliances. 

Excellent  financing. 
Motivated  seller,  from 
$54,900.  617-383-1279 
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Tilt  f  XPFRIf  NCF  OF  A  3  DAY  TRIP  TO  Tilt  FAR  (AST 
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PERFORMANCES 


/Mm LUCKY  > 
WINNER  OF  A 
TRIP  FOR  TWO  TO 
^  SINGAPORE  > 


A  MAGNIFICENT 
ARRAY  OF 
ASIAN  ARTS  AND 
EASTERN  CUISINES 


MARTIAL  ARTS  DEMONSTRATIONS  &  COMPETITIONS 
CHILDREN’S  INTERACTIVE  PROGRAMS  AND  EILMS 
AUTOMOBILE  DISPLAYS  AND  BUSINESS/TRADE  BOOTHS 


HYNES  CONVENTION  CENTER,  BOSTON 

Friday,  f  ebruary  19: 12pm-9pm  •  Saturday,  February  20: 11am-8pm 
Sunday,  February  21:  llam-6pm 
Adults  $6.00  *  Children  underl2  $3.00  -  Children  under  3  FRFF 
Senior  Gtizens  (60  and  over)  $3.00 

FOR  MORF  INFORMATION,  CALL  617-426-2515 

Boston  Asian  festival,  Inc  is  a  non-profit  organization 
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HEALTH 


A  New  Home  for  Asians  With  Mental  Illness 


Before  he  was  accepted  into 
the  Boston  area’s  first  residential 
program  for  Asians  with  mental 
illness,  Dung  Nguyen  had  been 
staying  at  Bridgewater  State 
Hospital.  "It  was  like  a  jail,"  he 
says  mattcr-of-factly. 

"I’m  very  thankful  that  this 
program  has  given  me  a  place  to 
stay,"  says  the  27-year-old 
Nguyen,  who  along  with  eight 
other  formerly  homeless  Asians 
arc  now  living  in  the  newly 
renovated  Lyon  Street  house  in 
Dorchester.  "It’s  nice,  clean  and 
I  have  the  chance  to  speak  my 
own  language... And  I  have  a 
stable  life  again  and  keep  out  of 
trouble." 

From  the  outside,  the  three- 
story  Lyon  Street  house  has  the 
nondescript  look  of  any  of  the 
many  aging  tenement  houses 
that  line  the  streets  of  Dor¬ 
chester.  But  inside  the  hardwood 
floors  glisten;  new  chairs  and 
tables  fill  the  lamp-lit  rooms  and 
Asian  prints  hang  from  the  walls. 

Residents  contribute  part  of 
their  income  for  food  and  rent. 
They  also  help  with  household 
chores  such  as  cooking  and 
cleaning  and  are  encouraged  to 
develop  daily  living  skills,  such  as 
managing  their  own  money  and 
using  public  transportation. 

All  of  the  house’s  residents 
suffer  from  chronic  mental  ill¬ 
ness  and  take  medication  daily  to 
control  their  conditions.  Seven 
of  the  house’s  nine  residents  are 
Vietnamese,  and  two  are  from 
mainland  China.  Most  of  them 
were  staying  in  hospitals  or  shel¬ 
ters  for  the  mentally  ill  before 
moving  into  Lyon  Street,  which 
provides  permanent  housing. 

Nguyen  was  born  in  Vietnam 
and  escaped  to  Thailand  by  boat. 
He  came  to  the  United  States  in 


Residents  of  the  recently  opened  Lyon  Street  house. 


1981  and  settled  in  Minnesota 
with  his  parents  and  his  12  sisters 
and  brothers.  Two  years  later  he 
came  to  Boston.  "I  wanted  to 
leave  the  city  where  I  lived  be¬ 
cause  there  was  too  much  snow," 
he  says. 

When  Nguyen  came  to  Bos¬ 
ton  -  which  he  chose  because  he 
had  a  friend  living  here  -  he 
found  work  as  a  delivery  person. 
Soon,  however,  his  life  would 
change.  "I  got  sick,"  he  says.  "I 
worry  a  lot.  I  am  alone.  When  I 
worried  a  lot,  I  was  stressed  in  my 
mind  and  body.  I  had  a  pain  in  my 
head.  I  couldn’t  sleep  at  night." 

"It  seemed  like  someone  was 
following  me,"  he  continues.  "It 
could  be  an  angel.  It  could  be  a 
princess  who  died  a  long  time 
ago.  A  spirit  who  followed  me." 
Nguyen  says  he  felt  special  be¬ 
cause  of  the  art  work  he  used  to 
do  -  especially  because  of  one 
picture.  "When  I  felt  special  I 
went  in  and  out  of  the  store.  I 
thought  I  owned  this  store,  this 
neighborhood." 

Eventually  he  ended  up  going 


Human  Resources  Director 

The  Massachusetts  Department  of  Education  is  seeking  a 
Director  to  manage  all  aspects  of  its  Human  Resources  activities 
including  policy  development  and  the  supervision  of 
classification,  staffing  and  account  analysis,  recruitment, 
affirmative  action,  benefits,  payroll,  performance  evaluation  and 
labor  relations. 

Applicants  must  have  five  years  supervisory  or  managerial 
experience,  preferably  in  a  human  resources  environment. 
Experience  in  labor  relations  and  knowledge  of  state  personnel 
policy  procedures  preferred,  salary  $39,063-$48,770.  For 
complete  job  description  and  application  call  (617)  770-7335. 
Deadline  to  apply:  March  4,  1993. 

An  Equal  Opportunity/Affirmative  Action  Employer. 
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ANNOUNCEMENT  OE  INTENT 
DESIGN  CONSULTING  SERVICES 
CENTRAL  ARTERY/TUNNEL  PROJECT  -  BOSTON 
MASSACHUSETTS  HIGHWAY  DEPARTMENT 


The  Massachusetts  ! 


In  conjunction  with  Its  Management  Consultant. 
I  services  for  the  final  design  of  the  East  Boston 
ral  Artery  (l-90)/Tunnel  (1-93)  Project  In  Boston, 


Highway  Department  (MHO) 

BechteVP arsons  Brinckerhon,  is  seeking  consulting 
Maintenance  Faculty  (D007E)  as  part  of  the  Cemi 
Massachusetts. 

The  estimated  construction  Is  In  the  order  of  $1.5  million. 

The  scope  of  the  design  services  includes  preparation  of  construction  contract  dri 
and  cost  estimates  for  the  proposed  facility  which  consists  of  a  maintenance  buildii 
structure,  fuel  dispensing  capabilities,  an  equipment  staging/storage  area,  sui 
landscaping. 

The  Consultant  team,  whether  a  single  firm  or  a  Joint  venture,  will  be  required  to  maintain  a  project  office 
in  the  Boston  metropolitan  area  to  perform  work  for  this  project.  Each  member  of  the  consultant  team 
must  have  on  record,  with  the  Massachusetts  Highway  Department,  MHO  Form  ADM-016,  Architects 
and  Engineers  Review  Board  Questionnaire.  MHD  AAE  Board  pre-qualification  is  required  at  the  time 
a  full  proposal  Is  submitted. 

This  solicitation  has  been  targeted  for  100%  participation  by  Disadvantaged  Business  Enterprises  (DBE) 
in  accordance  with  the  MHD's  overall  affirmative  action  program,  pursuant  to  Federal  Regulations 
49CFR23. 

Any  DBE  firm  or  joint  venture  Interested  In  providing  the  descrbed  services  will  be  required  to  complete 
a  ful  qualifications  and  technical  package.  Those  interested  In  particpstlng  in  the  RFQ/P  process  should 
subrrv.a  letter  requesting  a  copy  0<the'Ea6t  Boston  Maintenance  Facility  (D0O7E)  Request! or  Qualifications 
and  Proposal  Package*  The  letter  must  be  received  by  March  1, 1993  and  addressed  to: 

Massachusetts  Highway  Department 
One  South  Station 
Boston.  MA  021 10 

Attn:  Procurement  Department  (03-6X-01) 

E.  Boston  Main.  Fee.  -  D007E 

Those  finre  which  have  already  submitted  a  letter  of  Interest  need  not  do  so  again. 

Questions  may  be  addressed  in  writing  to  the  above  address.  


to  the  Erich  Lindemann  Mental 
Health  center  for  help.  "The  first 
time  I  went  to  Lindemann  Cen¬ 
ter  it  felt  like  hell,"  he  says. 
"Everyone  was  sick  in  Lin¬ 
demann."  Then,  he  adds,  "they 
gave  me  medication  to  drink  and 
I  felt  better." 

Since  then,  Nguyen  has  been 
treated  in  a  number  of  area 
hospitals  for  his  mental  illness. 
He  was  sent  to  Bridgewater  State 
Hospital  after  his  landlord  al¬ 
leged  that  he  had  threatened  her 
-  a  charge  that  Nguyen  denies. 

Another  patient,  who 
preferred  to  remain  anonymous, 
came  to  the  United  States  with 
his  brother  from  a  village  in 
Guangdong,  China  in  1982.  He 
says  he  had  been  living  in 
Chinatown  with  his  wife  and  had 
been  working  in  Chinese  res¬ 
taurants.  He  says  the  police  sent 
him  to  the  hospital.  "Someone 
said  I  was  ill,"  he  says.  "But  I  don’t 
feel  I  have  any  illness."  He  says 
one  reason  he  is  happy  living  in 
the  Lyon  Street  house  is  because 
they  serve  Chinese  food. 

The  Lyon  Street  program  is 
being  run  by  the  Bay  Cove 
Human  Services,  Inc.,  with  sup¬ 
port  from  the  Department  of 
Mental  Health  (DMH),  the 
federal  Department  of  Housing 
and  Urban  Development 
(HUD),  and  the  Boston  Housing 
Authority,  says  program  director 
Paul  TonThat. 

He  said  the  nine  residents 
were  placed  in  the  Lyon  Street 
Program  because  of  their  special 
language  and  cultural  needs, 
which  made  it  difficult  to  place 
them  in  regular  residential 
programs.  Those  placed  in  the 
program  also  had  to  be  home¬ 
less.  TonThat  said  that  some  of 


the  residents  remain  in  touch 
with  their  families,  who  call  or 
visit  them,  whileothers  do  not. 

Residential  programs  such  as 
Lyon  Street  are  meant  to  provide 
chronically-ill  people  with  a 
staff-supported  home  in  the 
community.  The  residential 
programs  were  created  as  an  al¬ 
ternative  to  keeping  patients  in 
state  mental  health  hospitals. 

TonThat  said  residents  or¬ 
dinarily  wake  up  at  7  am,  eat 
breakfast,  then  go  to  daily 
therapy  or  workshop  programs. 
The  seven  staff  members,  who 
speak  Cantonese,  Mandarin 
and/or  Vietnamese,  are  respon¬ 
sible  for  giving  the  residents 
medication  and  helping  them 
with  their  daily  needs.  "Part  of 
our  job  is  to  get  clients  to  go  to  a 
day  program,"  says  TonThat. 

While  attention  is  often 
focused  on  Asians  who  suffer 
from  mental  illness  as  a  result  of 
traumatic  wartime  and  refugee 
experiences,  the  residents  living 
at  Lyon  Street  -  with  the  excep¬ 
tion  of  one  who  had  been 
wounded  in  the  head  during  the 
Vietnam  War  -  appear  to  suffer 
from  the  kind  of  chronic  mental 
illnesses  that  occur  naturally  in 
every  population,  says  TonThat. 

Several  mental  health 
workers  in  the  Asian  community 
had  praise  for  the  Lyon  Street 
program.  "As  far  as  I  know  this  is 
one  of  the  most  innovative  ideas 
going,"  said  Jim  Lavelle,  of  the 
Indochinese  Psychiatry  Clinic  at 
St.  Elizabeth’s  Hospital,  which 
provides  mental  health  services 
for  the  area’s  Indochinese 
population. 

Lavelle  points  out  that  studies 
show  that  the  Indochinese 
population  has  a  higher  rate  of 
mental  illness  than  the  regular 
population.  While  3  percent  of 
Americans  suffer  from  serious 
mental  illness,  18  percent  of 
Cambodians  and  7  percent  of 
Vietnamese  who  came  here  after 
1975  have  symptoms  of  severe 
mental  illnesses,  he  says. 

The  high  incidence  of  mental 
illness  within  the  refugee  com¬ 
munity  has  been  attributed  in 
part  to  the  traumas  they  ex¬ 
perienced  in  war-torn  countries 
and  in  their  journeys  to  this 
country.  Moreover,  many  In¬ 
dochinese  came  to  the  US 
without  family  support,  he  says. 

At  the  same  time,  many  of  the 
illnesses  suffered  by  Asians  are 
of  the  kind  that  occur  naturally 


Laboratory  Superintendent 
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We  ore  seeking  an  individual  to  manage  the  opeiational  planning  and  on-going  operation  of 
a  new  full  service  (organics,  inorganics,  metals  microbials,  biological)  Wastewater  Division 
Centralized  Laboratory  with  an  anticipated  staff  of  57  employees. 

The  selected  candidate  must  possess  a  Master’s  Degree  in  Chemistry,  Biology  or  related  field, 
1 0  years  of  experience  in  woter  quality  control  ond  staff  management  in  the  pollution 
abatement  field,  5  years  of  which  must  oe  in  supervising  a  laboratory  staff  of  1 5  or  more. 
Knowledge  of  chemical  and  biological  analytical  methods  and  instrumentation,  and  experience 
in  applying  technical  information  to  wastewater  treatment  and  pollution  control  required. 


Manager  of  Surveillance 


This  professional  will  manage  the  Toxic  Reduction  ond  Control  (TRAC)  department's  permit¬ 
ting,  inspection  and  enforcement  activities.  Specific  responsibilities  include  monoging  TRAC 
programs  and  regulations,  supervising  staff,  monoging  tne  preparation  of  enforcement  coses 
ana  coordinating  all  program  activities  with  other  TRAC  managers  and  federal,  state  and  local 
agencies.  Overseeing  the  preparation  of  discharge  permits,  speaking  to  public  interest  groups, 
reviewing  contract  specifications  and  coordinating  training  programs  ore  also  involved. 
Applicants  must  hove  8  to  1 0  years'  directly  related  experience,  four  of  which  must  be  ot  o 
supervisory  level,  as  well  os  expert  knowledge  of  environmental  ond  sanitary  engineering 
concepts  and  applicable  laws.  Excellent  analytical,  writing  and  communication  skills  are 
essential.  Bachelor's  degree  required. 

Send  resumes  ond  salary  requirements  to  the  Hum  on  Resources  Department,  MWRA,  1 00  First 
Avenue,  Charlestown  Navy  Yord,  Boston,  MA  02129  FAX.  (617)  241- 
6200.  E0E/AA.  Women  ond  Minorities  ore  strongly  encouroged  to  apply. 


MASSACHUSETTS  WATER 
RESOURCES  AUTHORITY 


in  every  population.  Though 
figures  aren’t  available  on  the 
number  of  Asians  in  the  area  in 
need  of  the  type  of  services 
provided  by  the  Lyon  Street  pro¬ 
gram,  estimates  are  that  there 
could  be  from  20  to  50  others, 
according  to  several  mental 
health  workers. 

"We  certainly  have  a  number 
of  chronically-ill  single  adults 
living  alone  in  what  you  and  I 
would  consider  substandard 
living  conditions,"  says  Suzanna 
Chan,  director  of  mental  health 
social  services  at  the  South  Cove 
Community  Health  Center  in 
Chinatown.  She  says  there  are 
probably  only  a  handful  of 
Asians  living  in  homeless  shel¬ 
ters  for  the  mentally  ill,  but  a  fair 
number  living  alone  in  single 
rooms.  "They  lose  their  priority 
because  they  are  already  living  in 
a  stable  condition." 

"It’s  really  not  much  of  a  dif¬ 
ference  if  they’re  living  in  a 
rooming  house  or  in  a  shelter," 
says  Chan,  who  says  that  most  of 
the  Asians  in  need  of  the  services 
are  immigrants  and  refugees. 

Chan  said  that  Asian  families 
often  wait  too  long  to  seek  treat¬ 
ment  for  their  mentally  ill  family 
members,  whose  illness  then  be¬ 
comes  more  difficult  to  control. 
Sometimes  families  -  as  well  as 
patients  -  deny  that  there  is  an 
illness,  she  says.  Also,  families 
sometimes  feel  guilty  when  they 
seek  help  for  family  members. 

Chan  says  on  average  about 
200  people  go  to  South  Cove 
every  month  for  treatment  of 
various  kinds  of  mental 
problems.  Their  conditions 
range  from  severe  forms  of 
psychosis  to  less  serious  mental 
problems. 

While  many  Southeast  Asians 
suffer  from  post  traumatic  stress 
syndrome  -  marked,  for  example, 
by  a  state  of  anxiety  and  flash¬ 
backs  of  traumatic  events  -  Chan 
points  out  that  the  same  condi¬ 
tion  is  a'sc  prevalent  among 
members  of  the  mainland 
Chinese  population  who  lived 
through  the  Cultural  Revolu¬ 
tion.  "I  think  those  coming  out  of 
China  are  being  overlooked,"  she 
says. 

Joy  Connell,  director  of  the 
Office  of  Multicultural  Services 
at  the  DMH,  says  that  the  num¬ 
ber  of  Asians  -  as  well  as  the 
number  of  minorities  in  general 
-  staying  at  DMH  homeless  shel¬ 
ters  has  been  on  the  rise . 

-Robert  O’Malley 
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IN  CHINA 


"Just  Like  Emperors" 


Birth  Control  in 

Long  Wan  Village 


Text  and  Photos  by  Robert  O’Malley 

Walking  his  bicycle  down  a  narrow 
village  lane,  a  middle-age  man  talks 
rapidly  and  animatedly  about  what  hap¬ 
pened  in  Long  Wan  Village  last  night. 
While  the  people  were  sleeping,  car 
loads  of  cadres  -  some  carrying  guns  - 
mounted  a  surprise  raid  on  the  village. 

The  cadres  came  for  one  reason:  to 
seize  men  and  women  who  have  violated 
the  country’s  one-child-per-family  birth 
control  policy.  What  happened  in  Long 
Wan  Village  last  night  isn’t  an  unusual 
occurrence  these  days  in  Guangdong 
province,  which  has  one  of  the  fastest 
growing  birth  rates  in  China. 

Eager  to  speak  and  visibly  angry,  the 
man,  whose  family  name  is  Liang  (like 
that  of  most  villagers),  says  that  about  40 
people  were  forced  to  leave  the  village 
with  the  cadres.  No  one  knows  exactly 
where  they  were  taken,  but  many  believe 
that  the  captured  villagers  will  eventual¬ 
ly  be  taken  to  a  hospital  for  a  steriliza¬ 
tion  operation  (tubal  ligation). 

According  to  one  person  familiar 
with  the  procedure,  the  villagers  are  first 
taken  to  an  undisclosed  location  where 
they  receive  a  lecture  on  the  need  for 
birth  control.  Later,  they  are  asked  if 
they  want  to  have  the  operation  or  -  if 
they  are  already  pregnant  -  an  abortion. 
The  villagers  are  apparently  not  allowed 
to  leave  until  they  agree  to  an  operation 
or  an  abortion,  though  they  arc  not  -  in 
theory  at  least  -  forced  to  have  the 
operation,  she  says. 

Although  many  villagers  were  angry 
when  the  cadres  came,  they  made  no 
effort  to  stop  them,  according  to  Liang. 
Butin  Mao  Cun,  a  nearby  village  and  the 
site  of  the  local  government  or  "Xiang," 
some  people  threw  stones  at  the  cadres 
responsible  for  the  raids,  he  says. 

Besides  the  government  officials, 
people  from  a  variety  of  work  units  - 
banks,  various  government  depart¬ 
ments,  etc.  -  are  also  ordered  to  take  part 
in  the  raids  -  many  perhaps  unwillingly, 
according  to  one  city  resident.  One 
woman  charged  that  farmers  from  a 
nearby  village  also  took  part  in  the  raid. 

While  China’s  current  birth  control 
policy  has  serious  consequences  for  vil¬ 


lage  families,  there’s  little  that  farmers 
can  do  to  oppose  it.  If  the  villagers  open¬ 
ly  express  opposition  to  government 
policy,  says  Liang,  they  will  be  punished. 
Many  villagers,  however,  continue  to 
privately  oppose  it,  believing  that  it’s 
important  to  have  more  than  one  child 
to  help  with  the  farm  work  and  provide 
for  their  future.  Few  seem  to  believe 
strongly  that  controlling  the  country’s 
bloated  population  -  the  largest  in  the 
world  -  is  a  crucial  issue  for  China. 

In  fact,  the  Chinese  birth  control 
policy  seems  to  puts  at  odds  well- 
founded  concerns  for  human  rights 
violations  in  China  and  equally  compell¬ 
ing  concerns  for  overpopulation  in 
China  and  in  the  world  in  general. 

Liang  says  that  farmers  seized  by  the 
authorities  in  the  twice-annual  raids  are 
usually  not  allowed  to  return  to  the  vil¬ 
lage  for  a  week.  He  seems  especially 
concerned  this  time  because  his  nephew 
was  one  of  those  seized.  Liang  may  also 
be  worried  about  his  son,  whose  wife  has 
already  given  birth  to  two  daughters  but 
has  yet  to  bear  a  son. 

Although  Liang  is  quite  eager  to  tell 
his  story,  another  villager  warns  him 
that  talking  about  such  things  with  a 
foreigner  could  get  him  into  trouble 
with  the  authorities.  Liang,  however, 
remains  unmoved,  suggesting  that  it 
might  be  helpful  if  people  outside  knew 
what  was  happening  in  Long  Wan. 

Unhappy  with  the  behavior  of  the 
cadres,  Liang  believes  that  the  needs  and 
motives  of  the  villagers  aren’t  taken  into 
account  when  officials  enforce  the 
country’s  birth  control  policy.  The  vil¬ 
lagers,  he  explains,  have  children  be¬ 
cause  having  a  family  is  what  matters 
most  to  them,  he  says.  It’s  children,  he 
suggests,  that  brings  joy  to  the  villagers’ 

otherwise  arduous  lives. 

♦ 

In  a  nearby  house,  last  night’s  raid 
still  reverberates.  In  a  bedroom  adjacent 
to  the  living  room,  a  child  quietly  sobs. 
He’s  crying  because  he  misses  his  father, 
says  the  child’s  uncle,  who  explains  that 
the  boy’s  father  was  one  of  the  villagers 
taken  away  by  the  cadres  last  night.  The 
child’s  mother  stays  with  him  in  the 
bedroom,  quietly  trying  to  calm  him. 


The  child  was  apparently  in  the  house 
when  the  cadres  came  and  became 
frightened  when  they  took  away  his 
father.  The  father,  the  uncle  says,  al¬ 
ready  has  three  children,  so  the  officials 
will  force  him  to  have  an  operation. 
When  the  cadres  identify  a  family  as 
having  too  many  children,  either  the 
husband  or  the  wife  must  have  an  opera¬ 
tion;  in  this  family,  it  was  the  husband 
who  agreed  to  leave  with  the  cadres. 

The  uncle,  who  himself  recently  mar¬ 
ried  and  who  also  wants  to  have  three  or 
four  children,  says  that  although  his 
older  brother  was  lucky  -  his  first  two 
children  were  sons  -  he  still  wanted  to 
have  a  daughter.  If  he  has  a  daughter,  he 
explains,  his  brother  could  someday 
trade  her  to  another  family  to  get  a  wife 
for  one  of  his  sons. 

While  sterilization  has  become  a 
commonly-used  method  to  control  vil¬ 
lage  births  in  recent  years,  the  govern¬ 
ment  continues  to  encourage  people  to 
use  intrauterine  devices  (IUDs).  Many 
people,  however,  refuse  to  practice  birth 
control  and  as  a  result  continue  to  have 
children. 

The  government  also  attempts  to 
slow  the  birth  rate  by  imposing  fines. 
According  to  Liang  and  others,  fines  for 
bearing  an  extra  child  are  at  least  1,000 
yuan  -  an  amount  many  farmers  barely 
make  in  a  year.  One  15-year-old  girl  who 
complains  that  her  family’s  poverty 
recently  forced  her  to  leave  school  sug¬ 
gests  that  the  situation  was  exacerbated 
by  the  1,000-yuan  fine  the  government 
imposed  on  her  parents  for  having 
another  child. 

When  the  cadres  came  to  the  village 
this  time,  they  took  away  people  who 
had  three  children,  says  Liang,  who  adds 
that  villagers  are  allowed  to  have  two 
children.  Although  the  government 
policy  calls  for  a  one-child-per-family 
policy,  the  villagers  in  Guangdong  -  un¬ 
like  t..e  province’s  city  dwellers  -  are 
generally  allowed  to  have  more  than  one 
child  for  both  practical  and  cultural 
reasons.  Now,  however,  the  government 
seems  to  be  cracking  down  on  the  vil¬ 
lagers. 

One  of  the  difficulties  the  Chinese 
Government  faces  in  its  effort  to  control 


births  in  the  countryside  is  the  premium 
Chinese  culture  has  traditionally  placed 
on  male  children.  For  the  farmers  of 
Long  Wan,  it  is  still  preferable  to  have  a 
son.  Still  another  obstacle  is  the  tradi¬ 
tional  Chinese  belief  that  the  more 
children  a  family  has  the  happier  the 
family. 

If  a  farmer  has  only  daughters,  the 
young  man  says,  who  will  take  care  of 
him  when  he  grows  old?  When  the 
parents  grow  old  they  must  rely  on  their 
children  for  support.  The  daughter,  he 
continues,  will  live  with  her  husband’s 
family  in  another  village.  The  son  is 
more  reliable  because  he  will  usually 
bring  his  wife  to  live  with  him  in  his 
father’s  house. 

What  would  happen,  the  recently 
married  young  man  speculates,  if  he  has 
only  one  son  and  his  son’s  wife  hasn’t 
any  brothers.  His  son,  he  says,  would  be 
forced  to  care  for  four  elderly  people  - 
his  own  parents  and  his  wife’s.  This 
would  be  too  great  a  burden  for  one 
couple,  he  says. 

Yet  another  issue  is  the  work  itself. 
"If  you  want  to  do  the  farm  work  you  will 
need  at  least  two  sons,"  says  a  middle- 
aged  woman  who  sits  in  the  courtyard  of 
her  home  with  her  mother-in-law.  The 
government,  she  adds,  shouldn’t  force 
the  people  to  be  sterilized  "because  the 
farmers  can  support  the  children  they 
have." 

Moreover,  she  continues,  women 
who  have  been  sterilized  are  thought  to 
be  incapable  of  doing  heavy  work  in  the 
field.  Because  of  this,  she  adds,  "they 
don’t  want  to  be  cut."  Some,  in  fact,  will 
flee  from  the  village  and  hide  in  a  city  or 
another  village  in  order  to  avoid  an 
operation. 

In  order  to  clamp  down  on  the  es¬ 
capees,  the  government  has  been  trying 
to  make  it  more  difficult  for  them  to 
hide.  For  example,  city  residents  hiding 
villagers  who  violate  the  birth  control 
law  or  their  illegal  children  can  be 
punished  if  they  are  caught  by  the 
authorities,  one  city  resident  says.  City 
employers  are  also  required  to  inves¬ 
tigate  the  family  backgrounds  of  village 
people  seeking  city  work. 

In  Long  Wan  itself,  there  is  at  least 
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Zhanjiang  Bus  Station:  Sometimes  people  escape  to  the  city  to  hide  from  authorities. 


one  woman  who  has  fled  from  another 
village  to  hide  in  her  father’s  home.  The 
young  woman  explains  that  although 
she  has  two  sons,  she  still  wants  a 
daughter.  Realizing  that  the  cadres  were 
after  them,  both  she  and  her  husband 
decided  to  escape  from  the  village.  If  the 
authorities  eventually  catch  up  with  her, 
she  says,  she’ll  have  no  choice  but  to  go 
through  with  the  operation  and  forget 
about  having  a  daughter. 

Others,  however,  claim  they  won’t  be 
so  easily  deterred.  One  recently  married 
young  man  says  he  wants  to  have  three 
or  four  children.  At  least  one  of  them 
must  be  a  boy,  he  says,  adding  that 
having  two  sons  would  be  safer  in  case 
one  dies  early. 

He  says  he’s  not  afraid  of  the  govern¬ 
ment.  Til  escape  from  this  village,"  he 
says.  "No  one  can  catch  me."  "Children," 
he  continues,  "are  like  life  insurance. 
There’s  nothing  better  than  to  have 
children." 

While  the  village  birth  control  policy 
at  times  seems  unclear,  one  woman  says 
some  general  guidelines  are  followed. 
The  cadres,  for  example,  will  advise 
couples  who  have  a  girl  and  a  boy  to  stop 

having  children  and  to  practice  some 
form  of  birth  control,  such  as  using  an 
IUD.  They  won’t,  however,  force  them 
to  have  an  operation. 

If,  however,  a  couple  has  two  boys 
and  neither  partner  is  practicing  birth 
control,  one  of  them  may  be  a  candidate 
for  an  operation.  If  they  have  three 
children  -  regardless  of  the  combination 
of  boys  and  girls  -  and  aren’t  practicing 
birth  control,  they  also  could  be  pres¬ 


sured  to  have  an  operation. 

While  the  Chinese  Government 
believes  its  birth  control  program  is  in 
the  best  interests  of  the  Chinese  people 
-  given  the  country’s  dangerously 
skyrocketing  population,  which  is  cur¬ 
rently  at  about  1.2  billion  -  many  vil¬ 
lagers  believe  that  the 
one-child-per-family  policy  only  makes 
life  more  difficult.  And  although  many 
educated  city  dwellers  tend  to  believe 
that  birth  control  is  important  for  a 
developing  country  with  such  a  large 
population,  most  believe  that  one  child 
per  family  is  still  not  enough. 

Though  most  people  questioned  say 
that  villagers  in  Guangdong  are  allowed 
to  have  more  than  one  child,  a  Chinese 
Government  official  in  Washington  says 
government  policy  remains  one  child 
per  family  for  both  city  and  village 
dwellers.  Exceptions  are  only  made  for 
people  living  in  minority  areas. 

Embassy  officials  also  say  that  village 
raids  and  pressuring  people  to  have 
sterilization  operations  or  abortions  are 
not  allowed  under  central  government 
policy.  "That  is  a  rumor,  that  is  untrue," 
says  one  official,  referring  to  the  enfor¬ 
cement  practices  used  in  Guangdong 
and  in  other  parts  of  China.  People  are 
urged  to  practice  birth  control  "by 
reasoning,  not  by  force,"  he  says.  While 
he  adds  that  people  are  sometimes  en¬ 
couraged  to  have  abortions,  he  denies 
that  people  are  forced  to  have  steriliza¬ 
tion  operations. 

"People  are  not  allowed  to  go  to  the 
village  to  take  people  to  the  hospital," 
says  Hao  Guang  Sheng,  first  secretary  at 


A  Long  Wan  Family.  The  woman  says  that  having  too  many  children  isn ’t  good  for  a  woman. 


Grandmother,  grandson,  and  great-grandmother  with  Mao  Zedong  who  the  villagers  believe  can 
still  bring  them  good  luck.  


the  Chinese  Embassy.  Asked  about  the 
nighttime  raids  on  the  village,  he  says: 
"As  far  as  I  know  there  isn’t  such  a  case." 
Hao  explains  that  the  government 
doesn’t  actually  have  a  law  requiring  one 
child  per  family.  The  government  just 
"encourages "  one  child  per  family,  he 
adds. 

He  suggests  that  in  some  instances 
local  officials  may  follow  local  policies 
in  enforcing  the  birth  control  policy,  but 
he  adds  that  the  country’s  primary 
method  of  birth  control  is  education. 
Chinese  people,  he  adds,  are  en¬ 
couraged  to  practice  family  planning 
through  the  use  of  IUDs,  condoms  and 
birth  control  pills.  He  says  that  city 
people  appear  to  follow  the  government 
birth  control  policy  more  strictly  than 
the  villagers.  "I  don’t  think  this  is  a  prob¬ 
lem  in  the  urban  areas,"  he  adds. 

* 

Though  she  has  four  children,  the 
youthful-looking  woman  crossing  the 
fields  carrying  baskets  of  freshly-cut 
vegetables  today  seems  nostalgic  about 
the  passing  of  her  childbearing  years. 
Her  story  perhaps  encapsulates  many  of 
the  subtle  ways  in  which  birth  control 
policy  affects  village  life  in  China. 

While  she  has  three  boys  and  a  girl 
now,  she  recalls  the  time  when  she  had 
only  two  children  -  both  of  them  boys. 
At  that  time,  the  government  required 
her  to  use  an  IUD  to  prevent  her  from 
having  another  child.  But  that  didn’t 
stop  her  from  wanting  to  have  more 
children;  with  her  two  sons  in  school, 
she  missed  having  children  around  the 
house,  she  says. 

Then  one  day  she  was  walking  in  the 
nearby  city  of  Zhanjiang  when  she  found 
an  abandoned  baby  girl  on  the  street. 
Because  people  can  only  have  one  child 
and  many  still  want  that  child  to  be  a  boy, 
baby  girls  are  sometimes  abandoned  on 
the  street  or  near  hospitals.  She  picked 
up  the  baby  and  took  it  home. 

At  about  the  same  time,  she  con¬ 
tinues,  her  birth  control  device  failed 
and  she  again  became  pregnant.  After 
giving  birth  to  her  third  son,  the  govern¬ 
ment  finally  made  her  have  an  opera¬ 
tion,  she  says. 

Although  she  doesn’t  express  bitter¬ 


ness  about  the  operation,  she  seems  to 
regret  her  inability  to  have  more 
children.  If  it  hadn’t  been  for  the  opera¬ 
tion,  she  adds,  she  would  continue  to 
have  children  even  today. 

* 

Through  the  doorway  of  her  home,  a 
picture  of  Mao  Zedong  stares  down 
from  the  living  room  wall.  It  was  Mao 
who  gave  the  people  the  village  land 
they  cultivate  today  and  enough  food  to 
eat,  says  the  elderly  woman  who  now 
spends  her  days  caring  for  her 
grandchild.  Although  she  had  many 
children,  only  one  was  a  boy.  The  little 
girl  she  cares  for  now  is  his  daughter,  she 
says. 

Of  course  the  farmers  want  to  have 
sons,  she  says,  it  is  better  to  have  sons 
because  they  help  you  with  the  farm 
work  and  make  you  feel  safer.  If  there’s 
trouble  near  her  house  she’s  afraid  there 
would  only  be  her  one  son  there  to 
protect  her.  "If  you  have  many  sons,"  she 
adds,  "people  will  be  afraid  to  cause  you 
trouble." 

While  she  believes  it’s  best  to  have 
two  sons  and  two  daughters,  she  realizes 
that  this  isn’t  possible  now.  But  she 
grows  angry  when  she  talks  about  the 
recent  nighttime  raid,  saying  that  many 
other  villagers  were  angry  as  well.  They 
dragged  off  "half-naked"  people,  she 
says,  bitterly.  "They  didn’t  even  give 
them  the  chance  to  dress." 

She  recalls  what  happened  to  one 
young  man  who  lived  alone  with  his 
mother.  When  they  knocked  on  his 
door,  no  one  answered.  So  they  broke 
down  the  door  and  seized  him,  she  says. 
"He  said,  ‘Why  did  you  do  that?  What 
does  this  have  to  do  with  me?’" 

"They  dragged  him  away  with  the 
others  because  they  didn’t  like  his  at¬ 
titude,"  she  says,  adding  that  the  central 
committee  in  Beijing  would  not  have 
approved  of  their  behavior.  "They’re  not 
supposed  to  act  that  way,"  she  says. 
"They  are  just  like  emperors." 


(This  is  the  second  in  a  series  of  stories 
on  Long  Wan  Village.) 
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Technical  Services  Manager 


This  indviduol  will  oversee  the  Technical  Services  Group  with  responsibility  for  technical  support 
to  the  Toxic  Reduction  and  Control  department.  This  will  include  managing  all  information 
systems  support  functions.  Candidates  must  have  a  Bachelor's  degree  in  engineering, 
environmental  science,  or  related  field  and  8-1 0  years  of  experience  with  environmental  ond 
sanitary  engineering  concept  and  local  regulatory  policies,  with  ot  least  4  years  in  a  supervisory 
capacity.  Additional  degrees  in  management  or  planning  ore  desirable.  An  understanding  of 
information  systems  concepts  ond  experience  working  with  relational  databases  are  essential. 
Demonstrated  presentation  skills  ore  required. 

Send  resume  to  the  Human  Resources  Department,  MWRA,  1 00  First  Avenue, 
Charlestown  Navy  Yard,  Boston,  MA  02129.  FAX:  241-6200.  KM/AA. 

MASSACHUSETTS  WATER 
RESOURCES  AUTHORITY 


Massachusetts 
General  Hospital 


Cafeteria  Manager 


Initiative,  financial  responsibility,  and  excellent  food  skills;  a  BS 
degree  and  minimum  5  years'  successful  management  experi¬ 
ence  will  be  necessary  for  our  new  cafeteria  manager. 

A  proven  track  record  of  employee  development  and  customer 
service  is  essential. 

Our  successful  candidate  will  have  vision,  flexibility  and  leader¬ 
ship  as  we  move  through  a  building  phase  to  a  new  state-of-the- 
art  cafeteria. 

The  cafeteria  operation  serves  7,000  meals  a  day  and 
includes  a  complex  catering  service. 

Please  send  resumes  to:  Leslie  Warner, 
Massachusetts  General  Hospital,  Employment 
Office,  SP  2191,  55  Fruit  Street, 

Boston,  MA  02114. 

Proudly  pursuing  equal  opportunity  and  affirmative  action. 


For  die  Good  of  Mind,  Body  and  tyxr#/ 

TIIE  MGH  HEALTH  AFFILIATES 


YOUTH  JOBS  COORDINATOR 

Recruit  summer  jobs  for  teenagers  in  the  Brookline 
community.  Screen,  train,  and  place  youths.  Monitor 
job  performance.  Applicant  must  possess  excellent 
communication  skills  and  be  able  to  work  with 
teenagers.  Min.  B.A.  required;  prefer  grad.  exp. 
Begins  mid-March  thru  8/27.  flexible  hrs.;  10-15 
hrs./wk.  in  spring,  25-30  hrs./wk.  in  summer;  $  10/hr. 
Resumes  to  Mr.  Robert  Lynch,  Brookline  Recreation 
dept.,  P.O.  Box  713,  Brookline  Village,  MA  02147 
no  later  than  March  8,  1993. 

An  Affirmative  Action/Equal  Opportunity 
Employer 


Grade  9  Head,  Slide  Library,  Art  and 
Architecture,  #65E  12/18/92  (F30-129)1270 

Develop  cataloguing  systems,  research  and  catalog  slides  using  VRMS  database 
software,  and  select  and  purchase  slides.  Provide  reference  and  user  orientation. 
Oversee  copy  photography  and  related  activity  (slide  binding),  equipment  and 
slide  circulation  and  operation  of  student  viewing  facilities.  Supervise  student 
assistants.  Purchase  and  maintain  equipment,  prepare  budget  requests,  maintain 
records,  and  monitor  inventory.  Bachelor's  degree  required.  Master's  degree 
preferred  with  subject  specialization  in  Art  History,  with  in-depth  knowledge  of 
Modem  Art  and  Architecture,  minimum  of  one  year  of  previous  Slide  Library 
experience  with  thorough  knowledge  of  Slide  Library  operations  and  standards; 
familiarity  with  on-line  cataloguing  software,  especially  VRMS  required. 
Previous  experience  supervising  student  employees  and  interacting  with  faculty 
strongly  preferred.  Reading  knowledge  of  French  desirable.  Send  letter  and 
resume  to;  Professor  Samuel  Bishop,  239  Ryder  Hall;  437-2347.  This  position 
will  be  posted  internally  for  ten  days  until  January  7,  1993.  Credentials  received 
by  February  15,  1993  will  receive  full  consideration. 


Open  Position  at  the  Isabella  Stewart  Gardner 
Museum 

Position  Title:  Manager  of  Information  Services 
Development  Department 

The  Manager  of  Information  Services  will  be  responsible  for, 
developing  and  managing  computer  systems  to  support  the 
Museum's  development  and  public  program  departments; 
maintaining  all  gift  processing  and  acknowledgement  procedures; 
directing  the  outflow  of  direct-mail  and  telemarketing  efforts; 
tracking  statistical  data  for  program  analysis  and  managing  the 
Museum's  Macintosh  and  PC  Network. 

Ideal  candidate  should  be  familiar  with  development  functions, 
have  excellent  computer  skills  including  Macintosh  and  PC 
network  management  experience  and  demonstrated  problem¬ 
solving  and  logic  skills  as  it  relates  to  computerized  systems. 

Send  letter  of  interest,  resume  and  salary  requirements  to: 

The  Personnel  Department,  Isabella  Stewart  Gardner  Museum 
2  Palace  Road,  Boston,  MA  02115 
Affirmative  Action/Equal  Opportunity  Employer 


Central  Artery/Tunnel 

We  have  the  following  openings  for  qualified  candidates: 

Resident  Engineers 

Minimum  15  years'  experience  in  construction  management,  contract  administration,  and  claims  and  changes  on 
large  public  works  projects  such  as  high  ways/ tunnels.  B.S.  Civil  Engineering  or  Construction  Management 

Project  Engineers 

Ten  years'  experience  in  contract  and  management  administration  of  final  design  contracts  on  large  public  works 
projects  such  as  tunnels  and  bridges.  B.S.  in  Civil  Engineering  required.  Professional  registration  desirable 

Senior  Traffic  Engineers 

Ten  years'  experience  in  analysis  of  traffic  flows  on  surface  street  systems  and  freeways,  including  maintenance  and 
protection  of  traffic  in  construction  areas  using  current  microcomputer  programs  and  methods.  B.S.  in  Civil 
Engineering  required. 

Field  Engineers 

Responsible  for  evaluating  construction  methods,  construction  staging  and  schedules  pertaining  to  the  handling  of 
excavated  and  dredged  materials.  Experience  in  construction  contracts  and  administration  on  projects  with  multiple 
prime  contracts,  urban  construction  and  heavy  civil  earthworks.  B.S.  in  Civil  Engineering  and  strong  interpersonal 
skills  working  with  contractors  as  well  as  local  state  and  federal  organizations. 

Office  Engineers 

Support  Resident  Engineer  or  Project  Engineer  in  the  contract  administration  of  construction  or  final  design 
contracts.  Duties  include  tracking  submittals,  reviewing  payment  requests,  preparing  change  order  documentation, 
maintaining  correspondence  logs,  preparing  routine  correspondence,  assisting  in  negotiations,  and  performing 
various  administrative  support  functions.  Should  be  a  graduate  engineer  and  familiar  with  personal  computers.  PT. 
registration  preferred. 

Principal  System  Programmer/Analyst 

Must  have  strong  VAX/VMS  background  with  DCL  and  C  programming  skills.  Also  desire  4  GL  DBMS 
experience.  Will  manage  VAX  system  supervisor  and  staff  as  part  of  responsibilities  with  managing  the  CA/T 
project  VAX  based  GDS  CADD  system.  B.S.  in  Computer  Science  or  equivalent  with  5  years'  of  experience  in 
system  management. 

GDS  CADD  Technicians 

Checking  of  drawings  for  compliance  to  project  drafting  standards.  Must  have  strong  background  in  GDS  drafting 
and  a  good  understanding  of  GDS  CADD  file  structure.  Three  years  of  experience  desirable. 

Graphic  Designer 

A  minimum  of  two  years'  experience  and  the  ability  to  design  a  large  range  of  printed  materials  such  as  flyers,  reports, 
brochures,  newsletters  and  presentation  graphics.  Must  have  a  strong  design  and  color  background  and  be  proficient 
with  Adobe  Illustrator  and  PageMaker  software  as  well  as  conventional  production  techniques.  Must  be  a  team  player 
who  works  quickly  and  accurately  under  pressure. 

Please  send  resume  and  salary  history  to: 

BECHTEiyPARSONS  BRINCKERHOFF 

(A  Joint  Venture  of  Bed) td  Corporation  and  Parsons  Brinckahoff  Quade  &  Douglas, Inc) 

Human  Resources,  Dept.  SP30219 
One  South  Station,  Boston,  MA  02110 
An  Equal  Opportunity  Employer 
M/F/D/V  PrindpaLs  Only 


Are  you  interested 
in  a  university 
education  but 
unsure  of  your 
abilities  and  goals? 

Do  you  feel  you  need 
to  improve  your 
academic  skills  or 
your  proficiency 
in  English  before 
beginning  your 
university  studies?  ►  ►  ► 

you 

can. 

To  find  out  more 
about  DSP.  just 
attend  a  DSP  infor¬ 
mation  session. 

Sessions  are  held 
every  Wednesday. 
January  through  April, 
at  1pm  and  6pm  in 
our  Undergraduate 
Admissions  Office. 

You  can  take  the  Red 
Line  to  JFKAJMass 
station  and  our  free 
shuttle  bus  to  the 
Harbor  Campus.  To 
reserve  space  in  a 
session,  or  to  obtain 
more  information, 
please  call  us  at 
617  287-6000. 


At  UMass/Boston,  we 
know  that  success 
has  a  lot  to  do  with 
attitude,  motivation, 
and  preparation. 

We're  ready  to  help 
you  become  a  better- 
prepared  student, 
through  six  weeks 
of  special  summer 
courses  offered  in 
our  Developmental 
Studies  Program 
(DSP).  We'll  guide 
you  as  you  use  DSP 
to  learn  more  about 
your  abilities,  improve 
your  skills,  and  plan 
your  schedule  for 
the  upcoming  fall. 

DSP  requires  hard 
work,  but  you'll  be 
working  with  people 
who  know  you  can  * 

succeed  if  you  take  | 

full  advantage  of  ev¬ 
erything  the  program 
has  to  offer.  And  <5 

once  you  pass  those  I 

summer  courses, 
you'll  be  admitted 
to  UMass/Boston's 
College  of  Arts  and 
Sciences. 

I 

I 


EAST  BOSTON 

2  rooms,  one  bedroom 
modem  w/w.,  refrigerator  & 
range,  garb.  disp.  good 
location.  Ref.  &  Sec.  Sal 
569-5590 


Mailroom  Assistant 

The  Mailroom  Assistant  is  responsible  for 
pickup  and  distribution  of  all  U.S.  and  in¬ 
teroffice  college  mail  in  accordance  with 
established  procedures  utilizing  the  college 
van.  The  assistant  must  insure  timely 
pickup  of  daily  mail  at  the  U.S.  Post  Office 
for  sorting  and  distribution  to  all  campus 
mailstops  and  maintain  complete  shipping 
and  receiving  records  to  include  receipts 
and  damage  reports.  The  assistant  must  in¬ 
sure  the  timely  posting  of  all  outgoing  U.S. 
and  internal  mail  and  must  maintain  the  col¬ 
lege’s  postal  meters  to  insure  adequate 
postage  is  in  meters  at  all  times  Respon¬ 
sibilities  include  handling  requests  for 
special  delivery  and  pickup  services  on 
campus  as  well  as  maintaining  mail  and 
shipping  records  on  the  mainframe  com¬ 
puter.  The  assistant  allocates  and  pro¬ 
cesses  all  monthly  charge  backs  for  both 
domestic,  international.  UPS.  Federal  Ex¬ 
press,  etc.,  mail  The  Mailroom  Assistant 
operates,  trains,  and  directs  work  study 
students  on  the  college  switchboard,  coor¬ 
dinates  mall  handling  and  greets  and  ser¬ 
vices  all  customers  to  the  department. 

Must  have  knowledge  of  mailroom  opera¬ 
tions  to  include  postal  regulations  and 
shipping-receiving  procedures  Must  have 
a  working  knowledge  of  computer  data  pro¬ 
cessing  and  have  had  expenence  with 
record  and  account  keeping  A  valid  driver's 
Ncense  is  required  Switchboard  expenence 
is  desirable  To  apply,  please  send  a 
resume  to:  Emerson  College,  Office  of 
Human  Resources,  100  Beacon  Street. 
Boston.  MA  02116.  We  are  an  Equal  Op- 
portunlty/Aftirmatlve  Action  Employer. 
Women  and  Minorities  are  encouraged 
to  apply. 


Tha  program  la  fraa. 

Tha  application  daadllna  la  May  1. 
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ASIAN  COMMUNITY 


A  Community  Update  on  Civil  Rights  Issues 


continued  from  page  1 

reaction  to  the  white 
population’s  longstanding  sense 
of  entitlement.  Minorities,  he 
suggested,  simply  want  to  feel 
that  they  can  compete  in  the 
society  without  prejudice  and 
discrimination. 

In  his  talk  at  the  Korean 
Church  of  Boston,  Chun  specu¬ 
lated  that  members  of  the 
audience  -  despite  belonging  to 
different  Asian  ethnic  groups  - 
attended  the  event  because 
Asians  as  a  group  share  a  "collec¬ 
tive  concern." 

He  pointed  out  that  Asian 
students  must  still  contend  with 
racial  slurs  and  violence  and  that 
Asian  graduates  may  not  find 
positions  as  easily  as  their  white 
counterparts,  despite  having  the 
same  qualifications. 

He  also  noted  that  Asian 
families  in  general  do  not  discuss 
the  question  of  civil  rights,  saying 
that  a  more  common  subject  of 
discussion  in  Asian  families 
might  be  school  matters  or  sum¬ 
mer  jobs  for  children. 

He  suggested  that  Asians  may 
be  reluctant  to  confront  civil 
rights  issues  more  aggressively 
because  their  cultural  roots  can 
be  found  in  countries  ruled  by 
authoritarian  governments  in 
which  the  free  expression  of 
grievances  was  frowned  upon.  In 
the  US,  he  said,  "we  have  to  be 
an  active  participant. 

He  said  Asian  groups  need  to 
build  coalitions  and  gain  more 
political  power,  even  though 
building  such  coalitions  has  not 
been  a  common  practice  among 
Asian  groups  in  the  past.  "Let’s 
recognize  that  the  civil  rights 
problems  that  bind  us  together 
are  not  going  to  disappear  soon," 
he  said,  adding  that  Asians  must 
learn  to  "apply  collective  pres¬ 
sure." 

And  while  he  said  it  was  im¬ 
portant  for  Asian  Americans  to 
be  elected  to  public  office,  he 
said  that  paying  attention  to 
daily  events  was  also  necessary.  "I 
suggest  we  pay  more  attention  to 
what  takes  place  in  our  immedi¬ 
ate  environment." 

In  response  to  questions 
about  what  can  be  done  to  stop 
anti-Asian  violence,  he  sug¬ 
gested  that  it  wasn’t  a  problem 
that  would  go  away  soon. 

He  said,  however,  that  he  was 
especially  concerned  about  the 
effect  such  attacks  have  on  the 
education  of  Asian  children  in 
grades  K-12.  He  said  he  was  wor¬ 
ried  about  the  "scars"  that  come 
from  the  "ridiculing,  taunting, 
and  racial  harassment." 


He  also  expressed  concern 
that  Asian  students  are  spending 
too  much  time  within  Asian  stu¬ 
dent  groups  and  are  not  interact¬ 
ing  enough  with  members  of 
other  races.  He  said  that  an  im¬ 
balance  may  be  developing  in 
Asian  students  as  the  result  of 
spending  too  much  time  on 
academics  at  the  expense  of 
developing  social  skills. 

In  the  course  of  the  event, 
Chun  discussed  with  the 


audience  a  number  of  other 
topics  of  concern  to  Asian 
Americans,  including  the  follow¬ 
ing: 

*  One  member  of  the  audience 
said  he  always  has  difficulty  get¬ 
ting  members  of  the  various 
Asian  ethnic  groups  to  work 
together,  explaining  that 
Koreans  often  stay  with  Koreans 
and  Chinese  often  stay  with 
Chinese.  "That’s  my  biggest  con¬ 
cern:  how  to  get  them  out  of  that 


circle,"  he  said. 

Chun  agreed  that  there  was 
too  much  separation  among  eth¬ 
nic  groups  and  races  in  general 
and  that  one  way  to  address  the 
problem  was  to  create  multira¬ 
cial,  multi-ethnic  groups  to  work 
together  on  an  issue  or  problem. 

*  Another  member  of  the 
audience  pointed  out  that  first- 
generation,  bilingual  Asian 
Americans  are  in  the  position  to 
help  new  immigrants  who  don’t 


In  the  School;  On  the  Street 


Much  of  the  focus  of  the 
UMass  conference  was  a  panel 
discussion  on  racial  problems 
Asian  students  face  in  local 
schools.  What  follows  is  a  sum¬ 
mary  of  the  ideas  discussed  by 
some  of  the  panelists  at  the  con¬ 
ference. 

Katy  Kwong.  A  teacher  at 
Malden  High  School,  Kwong 
pointed  out  that  Malden  now  has 
a  large  Asian  population  and 
that  racial  conflicts  are  now  oc¬ 
curring  at  the  high  school.  She 
said,  however,  that  the  high 
school’s  teachers  have  not  been 
trained  to  handle  the  problem. 
She  said  she  is  now  trying  to 
develop  a  program  to  educate 
both  teachers  and  students  on 
the  issue  of  racial  conflict. 

Kwong  also  noted  that  a  task 
force  has  been  created  to  deal 
with  the  issue  of  racial  violence. 
"A  lot  of  Asian  American  stu¬ 
dents  feel  they’re  being 
harassed,"  she  said,  adding  that 
some  students  invite  friends  who 
belong  to  gangs  to  come  to  the 
school  to  help  protect  them. 
While  both  racial  slurs  and 
violence  is  becoming  a  problem 
at  the  high  school,  the  "school 
has  no  structure  to  deal  with  the 
problem,"  she  said. 

Terry  Kwan.  A  member  of  the 
Brookline  School  Committee, 
Kwan  said  that  while  many  com¬ 
munities  are  becoming  more 
sensitive  to  conflicts  between 
Asians  and  non-Asians,  she 
pointed  out  that  conflicts  also 
exist  among  various  Asian 
groups. 

Kwan  said  the  conflicts  are 
based  on  ethnic  background  or 
length  of  stay  in  the  US.  She  sug¬ 
gested  that  more  attention 
should  be  paid  to  resolve  such 
conflicts.  Part  of  the  problem, 
she  added,  is  that  people  tend  to 
lump  all  Asians  together  and  fail 
to  realize  that  the  various  Asian 
groups  are  also  competing  with 
each  other. 


Kwan  also  suggested  that  the 
US  is  not  making  adequate  use  of 
its  diverse  Asian  population.  As 
competition  for  jobs  grows  in  a 
recessionary  economy,  some 
people  begin  to  view  diversity  as 
a  problem  or  threat,  she  said. 

She  added,  however,  that 
diversity  should  be  viewed  as  an 
asset.  As  competition  heats  up 
between  Asian  and  Western 
countries  in  the  global  economy, 
Asian  Americans  should  be 
given  positions  as  business 
managers,  strategists  and  plan¬ 
ners  to  help  America  compete 
better  in  the  global  marketplace. 

Vira  Douangmany.  A  student 
at  Boston  Latin  Academy, 
Douangmany  and  other  Asian 
students  are  trying  to  create  sen¬ 
sitivity  workshops  for  students 
and  faculty  at  the  school.  The 
decision  to  develop  the 
workshops  came  after  a  Chinese- 
American  student  was  the  victim 
of  a  racial  slur  in  the  cafeteria 
last  year.  The  incident  led  Asian 
students  to  threaten  to  walk  out 
of  school  in  protest.  She  said  that 
such  racial  slurs  and  remarks 
were  not  uncommon  at  the 
school. 

Douangmany  pointed  out 
that  school  officials  initially 
tended  to  deny  a  racial  problem 
among  races  at  the  school  ex¬ 
isted,  saying  that  the  racial  slur 
was  an  isolated  incident.  School 
headmaster  Maria  Garcia- 
Aaronson,  however,  has  since 
made  a  commitment  to  develop 
workshops  for  7th  and  9th 
graders,  possibly  for  August 
1993,  she  said. 

Saroeum  Phoung.  A  member 
of  Reaching  Out  to  Chelsea 
Adolescents  (ROCA),  Phoung 
discussed  his  early  experiences  as 
a  Cambodian  immigrant  student 
in  the  Chelsea  schools.  He  said 
no  one  had  told  him  about 
racism  or  prepared  him  for  the 
racial  harassment  he  ex¬ 
perienced  at  school.  When  he 


told  his  parents  about  the  racial 
slurs  and  about  the  time  a  stu¬ 
dent  burned  his  coat  with  a 
cigarette,  they  would  ask  him 
what  he  had  done  to  provoke 
them. 

"My  parents  said,  ‘What  did 
you  do  wrong?’"  His  answer,  he 
added  was,  "I  don’t  know."  He 
said  being  threatened  eventually 
led  him  to  join  a  gang  for  protec¬ 
tion.  After  several  run-ins  with 
the  law,  he  became  a  member  of 
ROCA  and  is  now  himself  help¬ 
ing  young  people  stay  out  of 
trouble  in  Chelsea.  He  plans  now 
to  go  to  UMass.  "In  a  way  I  feel 
education  is  the  key,"  he  said. 
"It’s  the  most  powerful  weapon 

vou’ll  ever  have." 

* 

Marty  Walsh.  A  member  of 
the  U.S.  Department  of  Justice 
Community  Relations  Service, 
Walsh  pointed  that  his  depart¬ 
ment  has  been  dealing  with  a 
number  of  anti-Asian  racial 
problems  in  recent  years,  from 
racist  graffiti  in  a  Quincy  housing 
project  to  attacks  on  Vietnamese 
in  Dorchester.  He  said  such  inci¬ 
dents  are  clear  violations  of  the 
law.  He  also  pointed  out  that 
criminals  in  the  Asian  com¬ 
munity  often  prey  on  innocent 
people,  who  are  afraid  to  come  to 
law  enforcement  officials  for 
help. 

Walsh  also  warned  that  there 
are  growing  divisions  among 
minorities:  among  blacks, 
Hispanics  and  Asians.  Part  of  the 
problem,  he  suggested,  comes 
about  because  the  groups  are 
often  kept  separate. 

"The  divisions  are  out  there," 
he  said.  While  Walsh  said  that 
racial  conflict  in  the  US  was  not 
a  problem  that  could  be  solved 
overnight,  he  suggested  that 
each  community  has  a  core 
group  of  people  who  oppose 
such  conflicts  and  that  they 
should  be  encouraged  to  come 
forward  to  help  solve  the  prob¬ 
lem. 


MAINTENANCE  LEADMAN 

The  Brookline  Housing  Authority  is  seeking  a  Maintenance 
Leadman.  Position  requires  a  working  knowledge  and 
familiarity  with  the  practices,  tools,  methods  and  materials  of 
the  trade  and  safe  practices  associated  with  insect  and  pest 
control.  Ability  to  read  blueprints,  drawings,  specifications, 
schematics,  technical  documents  and  standards.  Ability  to 
operate  small  vehicles  and  power  driven  equipment  such  as 
posthole  diggers.  Wage:  $12.97  per  hour. 

All  interest  persons  must  apply  in  writing  (no  phone  calls)  by 
January  25,  1993  to  Patrick  Moriarty,  Director  of  Maintenance, 
Brookline  Housing  Authority,  90  Longwood  Avenue, 
Brookline,  MA  02146. 

_ An  Equal  Opportunity  Employer _ . _ 


FACULTY  OFFICE  ADMINISTRATIVE 
SECRETARY/WORD  PROCESSOR 


Administrative  Secretary  Afford  Processor 

FT,  to  provide  administrative  and  secretarial  support  to  very  busy  faculty  office;  word 
process,  including  charts  and  graphs;  type,  proofread,  transcribe;  supervise  student 
help;  and  process  telephone  and  visitor  inquiries.  Requires  at  least  three  years  of 
word  processing  (Word  Perfect  5.1,  accurate  65  wpm);  thorough  knowledge  of  office 
procedures;  excellent  grammar/spelling,  organizational,  writing,  and  interpersonal 
communication  skills;  and  secretarial  school  diploma  or  equiv.  Must  be  able  to  work 
independently,  under  pressure,  accurately,  and  reliably;  be  sensitive  to  confidential 
matters.  Begin  A.S.A.P.  Mid  20’s. 

Half-Time  Word  Processor 

Assist  Admin.  Secretary  with  full  range  of  word  processing  (Word  Perfect  5.1, 
accurate  65  wpm,  inch  charts  and  graphs);  other  office  duties  as  necessary.  Requires 
excellent  organizational,  interpersonal  skills;  ability  to  work  well  under  pressure 
deadlines,  and  sensitivity  to  confidential  matters.  A.S.A.P.,  $11.00-$12.00  /hr. 

All  candidates  are  expected  to  have  a  commitment  to  enhancing  diversity  on 
campus.  Please  indicate  the  position  for  which  you  are  applying,  and  submit 
your  resume  and  cover  letter  by  3/15/93  to:  Director  of  Personnel,  Wheelock 
College,  200  The  Riverway,  Boston,  MA  02215. 


Wheelock 


Wheelock  College  if  an  Equal  Opportumly/ Affirmative  Action  Employer, 
and  if  committed  to  diversity. 


speak  English.  She  suggested 
that  more  people  should  return 
to  the  community  to  help  new 
immigrants  through  the  process 
of  transition. 

Suzanne  Lee,  the  executive 
director  of  the  Chinese  Progres¬ 
sive  Association,  said  that 
people  who  have  limited  English 
skills  have  concerns  and 
opinions  and  often  just  need 
people  who  know  the  language 
and  the  system  to  help  them.| 

*One  woman  said  that  K-12 
students  are  not  getting  the 
education  they  should  in  part  be¬ 
cause  they  seldom  have  Asian 
teachers  and  principals  in  their 
schools.  She  said  pressure 
should  be  put  on  school  boards 
to  hire  more  Asian  teachers  and 
administrators. 

*Another  member  of  the 
audience  pointed  out  that  Asian 
young  people  are  often  torn  be¬ 
tween  fitting  into  American  cul¬ 
ture  and  holding  on  to  -  and 
sometimes  being  ashamed  of  - 
their  own  native  culture.  Some¬ 
times  parents  want  their  children 
only  to  learn  English  because 
they  think  it  will  make  it  easier 
for  them  to  succeed.  She  said  the 
struggle  involved  learning  "how 
to  balance  the  two  (cultures)  in  a 
healthy  way." 

*Michael  Liu  of  the  Asian  I 
American  Resource  Workshop 
said  that  it  was  important  for 
Asian  Americans  to  work 
together  because  they  have  a 
common  history  of  oppression 
by  the  majority.  "The  longer  our 
experience  in  this  country,"  the 
clearer  it  becomes  "that  how  we 
are  viewed  and  how  we  are 
treated"  is  based  on  the  fact  that 
"we  are  Asian  American." 

He  noted  that  Vincent  Chin, 
a  Chinese  American  who  was 
beaten  to  death  by  a  group  of 
Detroit  auto  workers  because  he 
was  thought  to  be  Japanese,  is  a 
"classic  case"  of  how  members  of  | 
different  Asian  ethnic  groups  are 
often  mistaken  for  each  other 
and  treated  as  a  single  group  in 
the  US. 

He  also  said  today’s  younger 
generation  of  Asian  Americans 
are  not  as  limited  in  their  ambi¬ 
tions  as  were  earlier  generations. 
"They  want  to  be  in  all  parts  of  | 
American  society,"  he  said.  He 
suggested  that  to  make  that  hap¬ 
pen  members  of  all  Asian  groups 
must  work  together  to  reach 
common  goals. 


-Robert  O'Malley 


BOOKKEEPER/TAX 

PREPARER 

for  non-profit  women's 
organization,  about  10 
hrs/mo  (more  at  tax 
time).  $1 1.54/hr.  Flexible 
hours. 

Computer/bookkeeping 
exper.  Apply  to:  Hiring 
Committee,  Women's 
Center,  46  Pleasant 
Street,  Cambridge,  MA 
02139.  354-8807. 
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At  Eaton  Semiconductor,  we  are  dedicated  to 
providing  the  recognition  that  enhances  individual 
achievement  and  initiative.  This  means  creating  an 
atmosphere  in  which  you  can  reach  your  own  goals, 
while  we  as  a  team,  reach  ours.  It  is  this  combination  of 
individual  and  group  effort  that  makes  Eaton  the  exciting 
company  that  it  is. 


Manufacturing  Test  Engineer 


This  position  requires  experience  in  analog  and  digital  circuit 
design.  Capable  of  evaluating  design  intent,  and  ascertaining 
performance  parameters.  Experience  with  value  analysis, 
capital  equipment  justification,  and  emulator  and  fixture 
design  in  a  functional  test  environment.  Familiar  with 
automatic  test  equipment  evaluation  and  implementation. 
Experience  with  cellular  build  techniques  and  progressive 
material  handling  as  it  applies  to  the  PCB,  and  electrical 
assembly  manufacturing  process. 


The  qualified  candidate  will  have  a  minimum  of  four  years' 
experience  in  a  manufacturing  engineering  or  test  engineering 
environment  and  a  BSEE. 


F:T 


Semiconductor 

Equipment 


Please  send  resume  and 
salary  information  to 
Eaton  Corporation,  Human 
Resources  Department, 
108  Cherry  Hill  Drive, 
Beverly,  MA  01915. 

An  equal  opportunity  employer. 


Artery 


continued  from  page  1 


Bay  Interchange  Task  Force, 
which  consists  of  representatives 
from  a  number  of  government 
and  community  departments  and 
organizations. 

The  Chinatown  community 
has  for  some  time  now  been 
vocal  in  its  opposition  to  the 
Marginal  Road  ramp,  saying  that 
increased  traffic  from  it  would 
pass  close  to  housing  projects,  a 
church  and  a  school. 

"There’s  enough  evidence  to 
suggest  that  it’s  a  legitimate 
problem,"  said  Curtis  Davis, 
director  of  Design  and  Engineer¬ 
ing  at  the  Artery  Project,  at  the 
Chinatown  meeting. 

Davis  said  the  Marginal  Road 
ramp  issue  should  be  resolved 
before  the  preliminary  designs 
are  submitted  to  the  city  and  the 
federal  government  later  this 
year.  He  said  the  Artery  Project 
will  try  to  "come  up  with  an  alter¬ 


native  that  meets  the  community 
needs."  If  the  Artery  Project  can’t 
find  a  workable  way  to  do  that,  "it 

has  to  be  taken  to  another  level," 
he  said. 

"To  be  honest  with  you  a  lot  of 
people  are  nervous  about  it,"  he 
said,  adding  that  it  remains  un¬ 
certain  "where  this  will  lead  us." 

Artery  Project  officials  last 
year  had  offered  the  community 
a  number  of  Marginal  Road  al¬ 
ternatives.  Chinatown  officials, 
however,  charged  that  the  alter¬ 
natives  still  put  too  much  traffic 
onto  Marginal  Road  and  were 
essentially  the  same  designs  the 
community  had  rejected  earlier 
in  the  review  process. 

On  Feb.  5,  Artery  officials  of¬ 
fered  the  community  a  new  set  of 
alternatives  to  the  current  Mar¬ 
ginal  Road  ramp  plan,  which 
channel  tunnel  and  expressway 
traffic  from  the  central  artery  ex¬ 
change  to  the  Back  Bay.  The 
Artery  Project  had  originally  in¬ 
cluded  three  ramps  in  the  Mar¬ 
ginal  Road  ramp  design.  But  the 
new  designs  include  only  one  or 
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two  ramps.  The  alternatives  are: 

*  Herald  Street  Diversion.  In 
this  plan,  one  ramp  carrying 
southbound  traffic  from  1-93 
would  exit  onto  Marginal  Road, 
while  west-bound  1-90  traffic 
from  the  Third  Harbor  Tunnel 
would  be  diverted  onto  a  new 
two-way  Herald  Street  from  a 
second  ramp.  Artery  officials  call 
this  plan  the  "Proposed  Action," 
since  it’s  the  design  that  would  be 
used  if  alternatives  prove  un¬ 
workable.  The  community  has 
opposed  this  plan  because  of  the 
volume  of  traffic  it  would  chan¬ 
nel  onto  Marginal  Road. 

*  Berkeley  Street  Off-Ramp. 
According  to  this  plan,  1-93 
southbound  traffic  would  exit 
onto  Marginal  Road  from  one 
ramp.  Back  Bay-bound  traffic 
from  the  Third  Harbor  Tunnel 
would  be  diverted  onto  the  Mas¬ 
sachusetts  Turnpike  and  exit  at  a 
new  Berkeley  Street  off-ramp. 

♦Herald  Boulevard  I.  In  this 
plan,  Third  Harbor  Tunnel  traf¬ 
fic  would  be  diverted  onto  a  two- 
way  Herald  Street  from  one 
ramp,  while  1-93  southbound 
traffic  would  exit  from  a  second 
ramp  onto  Marginal  Road.  That 
traffic,  however,  would  travel 
only  a  short  distance  along  Mar¬ 
ginal  Road  before  being  forced 
to  make  a  turn. 

♦Herald  Boulevard  II.  In  this 
plan,  Third  Harbor  Tunnel  traf¬ 
fic  would  be  diverted  onto  a  two- 
way  Herald  Street  from  a  single 
ramp.  1-93  southbound  traffic 
would  be  diverted  to  Albany 
Street. 

Davis  pointed  out  last  week 
that  the  Artery  Project  has 
developed  two  additional  alter¬ 
natives  following  the  recent  Task 
Force  meeting  in  Chinatown. 
Both  of  them  would  include  a 
Berkeley  Street  turnpike  exit,  he 
said. 

"At  least  you  can  mix  and 
match  some  of  these  solutions 
together,"  said  Moy,  who 
believes  a  combination  of  the 
Berkeley  Street  exit  alternative 
and  the  Herald  Boulevard  alter¬ 
natives  may  offer  the  best  solu¬ 
tion  for  Chinatown.  He  said  last 


week  that  he  thought  a  design 
that  combined  a  Berkeley  Street 
off-ramp  with  a  ramp  that  chan¬ 
neled  traffic  onto  a  two-way 
Herald  Street  -called  Herald 
Blvd./Berkeley  St.  Off-Ramp  I  - 
was  probably  the  best  design. 

"We’re  more  optimistic  now," 
said  Moy  last  week,  "because 
they’re  not  saying  Marginal 
Road  or  nothing."  He  said  they 
were  "trying  to  work  out  some 
solutions"  that  "alleviate  some 
concerns  the  community  had  in 
the  past." 

The  Marginal  Road  Ad  Hoc 
Committee,  meanwhile,  con¬ 
tinues  to  circulate  a  petition  op¬ 
posing  the  ramp  and  has  also 
printed  up  posters  opposing  it, 
which  have  been  pul  up 
throughout  Chinatown. 

Richard  Chin,  the  executive 
director  of  the  South  Cove 
YMCA,  told  Davis  that  com¬ 
munity  opposition  to  the  Mar¬ 
ginal  Road  ramp  represents  a 
safety  issue.  He  also  questioned 
why  the  Artery  Project  had  been 
so  slow  in  addressing  community 
concerns.  "That  Marginal  Road 
thing  has  been  a  priority  for  us 
for  over  three  years,"  he  said. 


-R.O. 
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problems,  Hwang  has  taken  his 
incisive  wit  and  focused  it  on 
such  phenomena  as  white 
supremacists,  anti-Asian 
violence,  and  interracial 
relationships  in  an  effort  to 
reach  the  higher  ground  of  un¬ 
derstanding.  In  Hwang’s  world 
no  one  is  beyond  criticism  but 
everyone  shares  the  same 
humanity  -  whether  they  know  it 
or  not. 

In  Hwang’s  new  work,  whites 
and  blacks  are  disguised  as 
Asians,  Asians  are  disguised  as 
whites,  and  white  supremacists 
end  up  getting  so  confused  about 
the  race  of  their  victims  that  they 

have  a  difficult  time  venting  their 
hatred. 

In  Hwang’s  world,  race  ul¬ 
timately  can  reveal  little  about 
the  inner  humanity  of  a  person. 
Hwang’s  hopeful  vision  is  one  in 
which  the  imagined  barriers  that 
separate  people  of  different 
races  fall  away.  In  the  world  of 
theatre  -  at  least  as  imagined  by 
Hwang  -  racism  and  hate  become 
illusion  and  lie,  while  unity  and 
understanding  among  people  be¬ 
come  reality  and  truth. 

The  author  of  the  Tony- 
Award-winning  play  "M.  Butterf¬ 
ly,"  Hwang,  in  a  recent  interview 
at  the  Colonial  Theatre,  recalls 
how  it  wasn’t  until  he  was  a  stu¬ 
dent  at  Stanford  University  in 
the  1970s  that  his  interest  in  writ¬ 
ing  was  rekindled.  It  was  during 
his  sophomore  year,  he  says,  that 
he  began  to  become  interested  in 
theater.  He  took  a  writing  course 
with  the  novelist  John  L’- 
Heureux,  who  at  first  wasn’t  im¬ 
pressed  by  his  efforts.  "He  told 
me  the  plays  were  really  terrible," 
he  explains,  adding  that  his 
teacher  told  him  the  problem 
was  he  didn’t  know  enough 
about  theater. 

Undaunted,  Hwang  decided 
to  learn  more  about  it  by  reading 
plays  and  enrolling  in  a  playwrit¬ 


ing  course.  By  his  senior  year  he 
had  written  his  first  play,  "FOB" 
("fresh  off  the  boat,"  a  term  that 
refers  to  recent  immigrants),  and 
had  it  performed  in  his  college 
dorm.  It  was  a  play  that  explored 
some  of  the  same  questions 
about  identity  and  the  Asian- 
American  experience  that  would 
reappear  in  his  later  work. 

After  he  graduated  from  Stan¬ 
ford,  Hwang  attended  the  Yale 
School  of  Drama  for  one  year. 
He  had  also  sent  his  play  "FOB" 
to  the  National  Playwrights  Con¬ 
ference.  The  play  eventually 
caught  the  attention  of  Joseph 
Papp,  who  decided  to  produce  it. 
Hwang’s  play  was  well  received 
and,  as  he  puts  it,  "I  had  a  career." 

"FOB"  received  an  Obie 
Award  for  Best  Play  in  the  1980- 
81  season.  Hwang  says  Papp  was 
interested  in  doing  a  play  involv¬ 
ing  Asians  because  there  had 
been  a  flap  over  his  decision  to 

use  Caucasian  actors  to  play 
Asian  roles  in  another  play. 

Hwang  says  the  playwrights 
who  have  had  the  most  influence 
on  his  work  include  Bertolt 
Brecht  and  George  Bernard 
Shaw,  both  of  whom  -  like  him¬ 
self  -  explored  ideas  in  their 
work.  "(Sam)  Shepherd  was  a  big 
influence  because  I  subsequently 
got  to  study  with  him,"  he  adds. 

Though  Hwang  believes  that 
his  mother,  a  classical  musician 
and  piano  teacher,  and  his  father, 
a  Shanghai-born  businessman 
who  founded  the  Far  East  Na¬ 
tional  Bank  in  1974,  expected 
him  to  have  a  career  in  business 
or  law,  his  parents  eventually  ac¬ 
cepted  their  first-born  son’s 
choice  of  career.  "It’s  an  odd 
thing  for  immigrant  parents  to 
accept,"  he  says  of  his  decision  to 
pursue  an  uncertain  career  in  the 
arts.  "I  have  to  give  them  credit 
for  being  supportive." 

He  recalls  his  father’s  reac¬ 
tion  to  his  first  play  "FOB  "when 
he  saw  it  performed  in  his  college 
dorm.  "He  really  loved  the  play," 
he  says.  "He  cried  and  all  that." 

Hwang,  who  grew  up  near  Los 
Angeles  in  San  Gabriel,  suggests 
that  his  interest  in  becoming  a 
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playwright  may  be  rooted  in  part 
in  an  urge  "to  create  a  world  in 
my  own  mind  that  is  sub¬ 
sequently  able  to  exist."  Though 
he  suggests  that  such  an  urge  may 
involve  a  trace  of 
"megalomania,"  he  quickly 
points  out  that  his  characters  are 
sometimes  difficult  to  control. 
"There  starts  to  be  a  certain 
negotiating  that  takes  place  be¬ 
tween  the  creator  and  the 
created,"  he  says.  "Even  being 
god,"  he  quips,  "you  don’t  have 
control  over  everything." 

In  much  of  Hwang’s  work, 
humor  is  used  to  explore  ideas. 
"M.  Butterfly,  "which  won  a  Tony 
Award  for  Best  Play  in  1988  and 
will  be  released  as  a  film  in  the 
fall,  tells  the  sometimes 
humorous  story  of  a  French 
diplomat  who  carries  on  a  long¬ 
term  affair  with  a  Chinese 
woman  in  Beijing  only  to  even¬ 
tually  find  out  that  she  is  in  fact 
a  man.  It’s  Hwang’s  skill  at  using 
humor  to  explore  questions  of 
racial  and  sexual  identity  that’s  at 
the  heart  of  his  art.  In  Hwang’s 
work,  surfaces  are  often  decep¬ 
tive. 

Hwang  explains  that  humor  is 
important  to  him  "because  I  tend 
to  deal  with  a  lot  of  subjects  that 
tend  to  be  serious.  I  think  it’s 
important  to  find  some  sort  of 
comic  relief."  With  such  psychi¬ 
cally-charged  issues  as  self- 
hatred  and  racism  as  his  subjects, 
Hwang  suggests  that  "laughter 
gives  us  the  opportunity  to  take 
control  of  our  world." 

"I  think  laughter  is  a  wonder¬ 
ful  weapon  in  the  battles  against 
things  that  make  us  feel  bad,"  he 


says,  explaining  that  his  subject 
matter  -  like  that  of  artists  in 
general  -  is  determined  by  his 
background.  "As  an  Asian 
American  I  think  its  under¬ 
standable  I  would  become  inter¬ 
ested  in  the  gulf  between  the 
inner  self  and  the  outer  self,"  he 
says. 

To  be  Asian  in  America 
means  to  know  what  it’s  like  to 
be  the  "perpetual  foreigner." 
Hwang  says  that  because  he  is 
Asian,  people  sometimes  imme¬ 
diately  assume  he’s  not 
American.  "I  open  my  mouth 
and  their  perception  of  me  chan¬ 
ges." 

In  "Face  Value,"  Hwang  uses 
humor  to  explore  serious  sub¬ 
jects.  He  says  the  play  is  an  ex¬ 
ploration  of  the  very  "idea  of 
race"  and  whether  the  color  of  a 
person’s  skin  can  tell  much  about 
a  person’s  inner  character.  Is  this 
idea  of  race  an  "illusion"  or  a 
"myth?"  he  asks.  "I’m  wondering 
if  it  (race)  is  a  construct  that  has 
outlived  its  use,"  he  says. 

"We’ve  always  assumed  some¬ 
one  from  a  different  race  belongs 
to  a  different  culture,"  he  says. 
But,  he  adds,  there  are  many  in¬ 
stances  in  which  a  person’s  race 
can  tell  little  about  his  cultural 
background.  "I  know  Chinese 
Americans  who  grew  up  in  the 
deep  south,"  he  says. 

In  "Face  Value,"  a  group  of 
Asians  protest  the  casting  of  a 
white  actor  in  the  role  of  Fu 
Manchu  in  a  fictional  Broadway 
musical.  At  the  same  time,  white 
racists  seek  to  attack  the  same 
white  actor,  mistakenly  believing 
him  to  be  Asian.  In  the 
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farce,"evcryone’s  race  shifts," 
says  Hwang,  who  explains  that 
the  device  is  used  to  point  out  the 
arbitrariness  of  a  person’s  face 
and  the  color  of  a  person’s  skin. 
"Anyone  could  theoretically  be 
stuck  behind  any  face,"  he  says. 
He  used  a  similiar  method  in  the 
play  "Bondage,"  in  which  he  ex¬ 
plores  the  relationship  between 
racial  stereotypes  and  sexuality. 

Hwang  says  his  plays  often 
start  with  an  idea.  "It  tends  to 
start  with  something  I’m  per¬ 
sonally  confused  about,"  he  says, 
adding  that  he  often  writes  the 
play  to  "reconcile"  a  contradic¬ 
tion. 

"Face  Value,"  he  explains,  is  in 
part  a  reaction  to  the  controversy 
surrounding  the  hiring  of  a 
Caucasian  actor  to  play  the  part 
of  the  Eurasian  pimp  in  the 
Broadway  play,  "Miss  Saigon." 
"Writing  the  play  helped  me 
resolve  some  of  those  issues  in 
my  own  mind,"  says  Hwang,  who 
found  himself  asking  the  ques¬ 
tion:  "What  does  it  mean  to  play 
another  race?" 

While  he  suggests  that  Asian 
actors  were  rightly  disturbed  by 
the  idea  of  a  Caucasian  actor 
playing  an  Asian  part,  Hwang 
points  out  that  from  another 
point  of  view  a  person’s  attempt 
to  play  the  part  of  a  character  of 
another  race  could  also  be 
viewed  as  a  good  thing  because  it 
requires  the  actor  to  put  himself 
"in  someone  else’s  shoes."  The 
person,  as  a  result,  should 
probably  end  up  with  a  more  en¬ 
lightened  idea  of  "the  nature  of 
race." 

Though  Hwang  explores 
some  of  the  Stereotypes, 
anxieties,  misconceptions,  ab¬ 
surdities,  and  violence  of  a  mul¬ 
tiracial  society,  his  vision  in  the 
end  is  a  hopeful  one. 

"I  think  I  have  this  native 
American  optimism  about  it,"  he 
says.  "I  have  to  believe  and  have 
to  work  on  the  assumption  that 
this  (America)  is  a  fascinating 
experiment." 

The  American  experiment,  he 
continues,  "may  serve  as  a 
model"  of  a  genuine  "world  cul¬ 
ture."  "This  idea  that  whoever 
shows  up  here  gets  to  be  part  of 
the  country  is  fascinating,"  he 
adds. 

At  the  same  time,  though,  the 
process  of  realizing  such  a  cul¬ 
ture  in  the  US  continues  to 
present  obstacles,  especially  for 
the  young  who  are  often  on  the 
frontline  of  racial  conflict.  "I 
would  caution  Asian  Americans 
in  high  school  against  self  hate," 
says  Hwang,  who  adds  that  they 
should  recognize  that  they  are 
not  "personally  responsible"  for 
racial  attacks  and  shouldn’t 
blame  themselves  for  being  "too 
Asian." 

"It’s  about  trying  to  build 
bridges,"  says  Hwang,  and  it  "ap¬ 
plies  to  all  of  us  whether  in  high 
school  or  people  working  in 
theatre."  He  says  that  taking 
pride  in  one’s  own  culture  and 
remaining  open  to  the  cultures 
of  others  always  involves  a  dif¬ 
ficult  "balancing  act." 


-Robert  O'Malley 


Please  note:  Calendar  items 
are  accepted  up  to  Friday,  Feb. 
26, 1993  for  the  Mar.  5, 1993  edi¬ 
tion. 


Feb.  19, 1993 


Face  to  Face  With  David 
Henry  Hwang,  Feb.  20,  4:30- 
6:30  pm,  Tufts  University, 
downtown  campus,  Sackler 
Building,  8th  Floor,  room  829- 
„  830,  145  Harrison  Ave.,  Bos¬ 

ton,  (Chinatown)  MA.  The 
Asian  American  Resource 
Workshop  (AARW)  will  host 
a  special  reception  in  honor  of 
the  Tony  Award-winning 
playwright  David  Henry 
Hwang  on  the  occasion  of  the 
world  premiere  of  his  new  com¬ 
edy  "Face  Value."  Tickets  are 
$50.  Hors  d’oeuvres  will  be 
catered.  For  info,  call  617-426- 
5313.  Proceeds  will  support  the 
work  of  the  AARW,  a  non¬ 
profit  community  organiza¬ 
tion, _ 

Japan  Society  of  Boston’s 
Eighth  Annual  Business  Sym¬ 
posium:  "Economic  Recovery 
in  the  New  World  Order: 
Strategic  Challenges  for  Japan 
and  the  United  States."  Wed. 
Mar.  3  from  1:30-6  pm.  World 
Trade  Center.  Admission,  $65, 
$15  full-time  students. 

To  register  call  617-451- 
-  0726.  Pre-registration  re¬ 

quested  by  March  1. 

Boston  Chinatown  Post 
328,  The  American  Legion, 
will  sponsor  an  Intermediate 
(with  basic  review)  Ballroom 
Dancing  Class  on  Mar.  6, 1993, 
from  1 1  am  to  12  pm  for  eight 
consecutive  Saturdays.  A 
professional  instructor  will 
teach  the  elegant  Foxtrot  and 
Waltz  steps,  ballroom  eti¬ 
quette,  form,  shape,  style,  and 
-*■  the  joy  of  ballroom  dancing. 
The  fee  is  $5  per  hour/person 


($40/eight  Saturdays).  Limited 
admission.  First  come  first 

served.  If  interested,  please 
contact  Dave  or  Dot  Ching  by 
phone  617-489-1144  or  617- 
377-4355. 

"Face  Value,"  a  new  play  by 
David  Henry  Hwang,  opens 
World  Premiere  in  Boston, 
Feb.  9  at  the  Colonial  Theatre, 
106  Boylston  St.,  Boston.  The 
play  will  continue  through  Feb. 
28.  Directed  by  Tony  Award 
winner  Jerry  Zaks  •  For  info, 
call  426-9366.  For  ticket  char¬ 
ges  call  617-931-2787. 

Free  Apprenticeship 
Preparedness  Program.  For 
those  interested  in  the  con¬ 
struction  trades.  The  program 
is  funded  by  the  Massachusetts 
Highway  Department  and  lasts 
for  10  weeks.  An  information 
session  will  be  held  Feb.  23  at 
9:30  am  at  AACA,  90  Tyler  St. 
For  info,  call  John  Chao  at  426- 
9492. 

Adult  Mandarin  Class 
Registration.  The  Boston 
Chinatown  Post  #328  will 
offer  Adult  Conversational 
Mandarin  Class  on  Saturdays 
from  Feb.  20  to  May  8,  from  9 
am  to  10:30  am.  $15  fee.  At 
CCBA  Headquarters  Building, 
90  Tyler  St.,  Boston, 
Chinatown.  Call  617-489-1144 
or  377-4355. 

"Asian  Families  &  Sub¬ 
stance  Abuse:  Community  Ap¬ 
proaches,  Regional  Workshop, 
Feb.  25-26  at  Tremont  House, 
Tremont  St.,  Boston.  For  info, 
call  Michele  or  Denise  at  617- 
482-7555  (South  Cove  Com¬ 
munity  Health  Center). 


demonstration,  business  dis¬ 
plays,  foods  from  Asia. 
General  Admission:  $7  Adults, 

$4  children. 

Asian  Women’s  Writing 
Group.  11:30  am  -  1:30  pm, 
Feb.  27,  at  the  Women’s  Cen¬ 
ter,  46  Pleasant  St.,  Cambridge. 
For  info  call  Lisa  at  625-7879; 
or  Emily  at  666-5812. 

The  Public  is  invited  to  at¬ 
tend  the  Asian  Community 
Development  Corporation’s 
Second  Community  Service 
Awards  Dinner  honoring  Amy 
Guen,  YoYo  Ma,  Janet  Wu, 
and  the  AFL-CIO  Housing  In¬ 
vestment  Trust,  Fri.,  Feb.  26,  at 
6  pm  at  the  China  Pearl  Res¬ 
taurant.  For  ticket  info,  call 
482-2380. _ 

Boston  Asian  Festival,  Feb. 
19-Feb.  21,  Fri.  noon-9  pm;  Sat. 
10  am  to  9  pm;  Sunday,  10  am-6 
pm  at  the  Hynes  Convention 
Center  Auditorium,  Halls  C&D, 
900  Boylston  St.,  Boston. 
Featuring  exhibits,  martial  arts 
tournament  and  demonstration, 
business  displays,  foods  from 
Asia.  General  Admission:  $7 
Adults,  $4  children. 


Yukie  Shiroma  and  June 
Watanbe  in  Company,  Feb.  25- 
27  (Thurs.  at  7  pm;  Fri.  and  Sat. 
at  8  pm),  at  the  Emerson 
Majestic  Theatre,  219  Tremont 
St.,  Boston.  World  premiere 
commissioned  by  the  Dance 
Umbrella. 

"Making  Meaning  Through 
the  Arts":  Asian  American 
Forum,  10  am- 12  noon,  at  the 
Cambridge  Public  Library, 
Lecture  Hall,  449  Broadway, 


Cambridge;  also  from  7-9  pm 
at  the  King  School,  100  Put¬ 
nam  Ave.,  Cambridge. 

Symposium:  "Asian 

Women,  Culture  and  Resis¬ 
tance,"  at  Harvard  University, 
Coolidge  Hall,  Seminar  2. 
Topic:  "Gender  and  the 
Unitary  Self:  Locating  the 
Dominant  When  Listening  to 
the  Subaltern  Voice"  with 
Frederique  Marglin.  First  in  a 
series  of  lectures  focusing  on 
three  main  issues:  women’s 
culture  in  traditional  Asian 
society;  the  impact  of 
colonialism  on  women’s  cul¬ 
ture;  and  Asian  women  in  the 
post-colonial  era.  From 
February  26  to  March  8.  Spon¬ 
sored  by  the  Asian  and  Asian- 
American  Gender  Studies 
Forum  at  Harvard  University. 
For  info.,  call  Emma  Teng  at 
617-864-7223  or  Anne  Gerrit- 
sen  at  617-628-3707. 

Asian  American  Women’s 
Films,  Feb.  27,  3-5  pm  at  MIT, 
25  Ames  St.,  Room  66-110, 
Cambridge.  "Unbidden 
Voices"  by  Prajna  Paramita 
Parasher  &  Deb  Ellis;  and 
"Serving  Woman"  by  Arthur 
Dong.  Donation  $2.  For  info, 
call  617-426-5313. 

A  Day  of  Remembrance, 
Feb.  28,  at  Tufts  University, 
Talbot  Ave.,  Alumni  Lounge, 
Medford.  The  Asian  American 
Resource  Workshop’s  annual 
observance  of  the  anniversary 
of  the  signing  of  Executive 
Order  9066  by  President 
Franklin  D.  Roosevelt,  which 
resulted  in  the  unconstitution¬ 
al  incarceration  of  120,000 
Americans  of  Japanese  an¬ 


cestry.  The  program  will  fea¬ 
ture  a  panel  of 
Japanese- American  women  ar¬ 
tists  who  will  discuss  how  the 
internment  camp  experience 
has  impacted  their  work.  For 
info,  call  the  AARW  at  617- 
426-5313. 

Adult  Ed  ESL  classes  are 
now  going  on.  Morning  classes 
are  from  8:30  to  10:30,  Tues.- 
Fri.;  Evening  classes  are  from 
6-8  pm,  Tues.  and  Thurs.  We 
are  still  accepting  new  stu¬ 
dents.  Tuition  for  the  morning 
classes  is  $260/16  weeks  (or 
$2/hr.);  for  the  evening  classes, 
it  is  $130/16  weeks  (or  $2/hr.). 
Come  to  AACA,  90  Tyler  St.  to 
take  a  placement  test. 

Citizenship/ETS  Tests  will 
be  given  on  3/13  and  4/10.  The 
citizenship  classes  will  be:  Feb. 
2-12;  Mar.  2-12;  and  Mar.  30- 
April  9.  Citizenship  Class 
schedules  are:  Mornings, 

Tues.-Fri.,  8:30-10:30;  After¬ 
noons,  Tues. -Fri,  1-3  pm; 
Evenings,  Tues.-Fri.,  6-8  pm. 
Tuition  for  each  class  is  $50. 
For  more  info.,  call  426-9492, 
or  come  to  AACA,  90  Tyler  St., 
Boston. 

The  New  England  Medical 
Center  Volunteer  Office  is 
looking  for  volunteers  for  a 
free  ESL  class  to  be  open  to  the 
public.  Classes  will  meet  for 
eight  weeks  at  6  pm  for  about 
two  hours  a  week,  either  on 
Monday  or  Tuesday  evenings. 
Classes  will  include  about  four 
or  five  students  per  tutor.  No 
tutoring  or  foreign  language 
experience  is  necessary.  Call 
Laura  Taylor  at  ext.  1377,  if  in¬ 
terested. 


AS/400  SYSTEM 
ADMINISTRATOR/ 
PROGRAMMER/ 
ANALYST 

Needed  for  our  Boston 
office.  Knowledge  of 
SQL,  SAS  and  RMS 
helpful.  Duties  will 
include  day  to  day 
computer  operation, 
conversions,  running  of 
reports  and  analysis. 
Qualified  candidates  may 
call  Mr.  Foley  at  617-451- 
2255,  M-F,  8:30  a.m.  - 
4:30  p.m. _ 


GOLD  SHOW 

MARCH  19-20-21 

BAY  STATE 
GOLD  SHOW 

"57"  park  plaza  hotel 
200  STUART  ST.,  BOSTON 
6TH  FLOOR 

LARGEST  GOLD 
SHOW  IN  U.S.A.! 

GOLD  COINS, 
CHINESE  COINS, 
U.S.  $20  GOLD 
PIECES,  JEWELRY. 

FRI  &  SAT: 

10:30  AM  -  7  PM 
SUN:  10:30  AM  -  4  PM 
ADMISSION  $2.00 

HALF  PRICE  WITH  THIS  AD! 
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DEVELOPMENT  OFFICE/ 
STUDENT  DEVELOPMENT  OFFICE 


Wheelock  College  is  a  nationally  recognized  leader  apecializing  in  the  care  and 
education  of  children  and  famihea. 

Vice  President  for  Development  and  Institutional  Advancement 

The  Vice  Preaident  reports  directly  to  the  President,  and  works  closely  with  trustees, 
alumni,  administrators,  faculty,  stafT,  and  friends  of  the  College  to  plan  and  direct 
the  College’s  development  and  fund  raising  activities.  Will  aggressively  pursue  grants 
from  corporations  and  foundations;  supervise  the  Directors  of  Alumni,  Public  Re  la 
tions,  and  Development  offices,  the  Federal  Grants  Coordinator,  and  office  operations 
supporting  annual  giving,  capital  gills,  and  planned  giving.  Prefer  Masters  degree 
in  appropriate  area  of  specialization.  Requires:  previous  successful  experience  in 
fund  raising  (preferably  in  a  higher  education  institution);  excellent  writing,  manage¬ 
ment,  and  communication  skills;and  a  commitment  to  enhancing  diversity  on  campus. 

Dean  of  Students 

The  Dean  of  Students  reports  to  the  Vice  President  for  Academic  and  Student 
AfTaire;  hires  and  supervises  the  Associate  Dean  of  Students,  all  residence  hall 
staffs  counselors,  and  Athletic  Director;  assumes  administrative  responsibility  for 
policies  relating  to  all  aspects  of  student  life,  including  life  in  the  residence  halls 
and  for  programs  for  all  undergraduate,  and  graduate  students;  coordinates 
summer  housing;  works  collegially  with  faculty  and  other  appropriate  administra¬ 
tors  to  provide  a  coordinated  life  for  all  students  on  campus.  Requires:  Master’s 
degree;  previous  successful  experience  in  similar  position;  excellent  interpersonal 
and  communication  skills;  strong  commitment  to  enhance  student  development  in 
a  small  college  setting;  commitment  to  enhance  diversity  on  campus. 

Send  resume  and  cover  letter  by  3/26/93  to:  Personnel  Director,  Wheelock 
College,  200  The  Riverway,  Boston,  MA  02215.  Please  note  specific  position 
on  envelope. 


Wheelock 


C  f>  L  I.  K  l>  !■; 


Wheelock  College  ia  an  Equal  Opportunity/Aflirmative  Action  Employer,  and  ia  committed  to  diveraity. 


INTERNATIONAL 
STUDENT  ADVISOR 


International  Center 

Will  advise  and  counsel  international  students,  faculty,  and 
research  scholars  on  various  issues  while  insuring  main¬ 
tenance  of  legal  visa  status;  coordinate  admission  and  ar 
rival  of  studenLs;  plan  and  implement  international  student 
events;  network  with  U.S.  agencies  and  international  or¬ 
ganizations  and  foreign  governments;  and  manage  ongoing 
office  needs.  Position  requires  excellent  organizational, 
management,  communication  and  interpersonal  skills;  and 
strong  word  processing  and  editing  skills.  Technical  ex¬ 
pertise  in  current  U.S.  immigration  laws  and  regulations; 
demonstrated  experience  in  program  planning  and  student 
leadership  training;  cross-cultural  sensitivity  and  familiar¬ 
ity  with  other  cultures  and  languages;  experience  advising 
international  students  and  Master’s  degree  in  related  field 
strongly  preferred. 

Please  send  2  resumes  and  2  cover  letters  with  salary  re¬ 
quirements  to:  Ms.  Nilima  Bhatia ,  Tufts  University,  Hu¬ 
man  Resources,  169  Holland  St.,  Somerville,  MA  02144. 
Affirmative  action  /Equal  Opportunity  Employer. 
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CITY  OF  CAMBRIDGE 

HUMAN  RIGHTS 

Executive  Director  works  with  City  Commission  to  enforce 
Cambridge  ordinance  prohibiting  discrimination  and  applica¬ 
tion  of  state  and  federal  civil  rights  laws.  Directs  policy,  super¬ 
vises  staff,  conducts  investigations,  and  coordinates  education 
programs  aimed  at  protecting  all  human  rights  of  all  of  our 
citizenry.  Requires  broad  knowledge  of  and  demonstrated 
commitment  to  civil  rights  law;  excellent  oral  and  written  com¬ 
munication  as  well  as  proven  administrative  skills.  Prior  experi¬ 
ence  in  investigation  and  mediation  essential.  Prefer  law  degree 
(Mass  Bar),  bilingual  skills  and  familiarity  with  Cambridge.  Salary 
range:  $37,400-$42,000  with  excellent  benefits. 

:."X 

■ 

Apply  by  March  2  to:  Personnel  (A029),  Cambridge  City  Hall, 

Room  309,  795  Massachusetts  Avenue,  Cambridge,  MA  02139. 

An  Affirmative  Action/ 

Equal  Opportunity  Employer 

(Voluntary  information  in  this  regard  is  welcome.) 
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BELLINGHAM  AND  UPTON 

We  are  currently  accepting  applications  for  a  minority  waiting  list  for  1, 
2,  3  and  4  bedroom  apartments.  MHFA  (13A)  low  and  moderate  in¬ 
come  development.  Wall  to  wall  carpeting,  heat  and  hot  water  includ¬ 
ed.  Some  balconies  and  dishwashers.  Call  508-966-2460 
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FAIRWEATHER 
APARTMENTS 
ELDERLY  COMPLEX 

LOCATIONS:  *  Peabody  *  Danvers 
*  Salem  *  Beverly 

Come  to  the  North  Shore.  Privately  owned  &  subsidized 
building  with  maintenance  staff  avail.  24  hours.  Wonder¬ 
ful  neighbors,  off  street  parking,  activities  for  all. 
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Please  call  Cindy,  Mon.  —  FrL,  8:30  -  4:00 
508-532-2798 

TDD  1-800-545-1833  x  132 


Newton  Cemetery 

Corporation 
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791  Walnut  Street,  Newton  Center,  MA  02159  (617)  332-0047 
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Patients  and  families  are  at 


■Administrative  Coordinator 

Department  of  Pediatrics 

Responsible  for  the  day-to-day  operations  of  a  busy  division  in 
Department.  Primary  responsibilities  include  the  supervision  and 
development  of  secretarial  support  staff,  insuring  smooth  operation 
of  clinical  activities,  implementing  division  strategy,  monitoring 
operating  expenses  and  overseeing  billing.  Requires  excellent  com¬ 
munication  skills,  independent  judgement  and  initiative.  Bachelor’s 
degree  preferred,  supervisory  experience  a  plus,  and  wordprocessing 
and  spreadsheet  skills  necessary. 

Please  send/fax  resumes  to  Maxine  Sao,  New  England  Medical 
Center,  (617)  956-4658,  NEMC  #795,  750  Washington  St., 
Boston,  MA  02111.  We  are  an  equal  opportunity  employer. 
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New  England  Medical  Center 


ADVOCATE 

Office  of  Attorney  General  seeks  qualified 
individual  for  the  position  of  Advocate  in  the  family 
and  Community  Crimes  Bureau.  Duties  include 
providing  info/support/advocacy  with  social  service 
agencies,  financial  organizations  and  court  system 
for  victims,  witnesses  and  families  during 
compensation  process;  maintaining  and 
documenting  case  load.  Requirements:  1-2  years 
exp.  in  victim  comp,  advocacy,  community  service 
or  law  enforcement;  excellent  communication  skill, 
initiative  and  administrative  ability;  ease  in  working 
with  financial  statements,  bachelor's  degree 
preferred/fluency  in  English  and/or 
Spanish/Southeastem  Asian  languages  preferred. 
Send  resume  to  Office  of  Attorney  General,  One 
Ashburton  Place,  Boston,  MA  02108,  Attn:  Doris 
S.  Donovan,  Director  of  Boston,  MA  02108,  Attn: 
Doris  S.  Donovan,  Director  of  Personnel. 

Affirmative  Action/Equal  Opportunity 
Employer 


Internship  Program 

1993-1994 


Council  for  the  Advancement  and 
Support  of  Education  (CASE)  -  District  1 

The  CASE  District  1  Internship  Program  often  you  the  opportunity  to 
enter  the  field  of  institutional  advancement  (fundraising,  alumni  relations, 
and  public  relations)  through  a  six-  to  nine-month  work  program  at  a 
higher  education  institution  or  independent  school  located  within  District 
I  (New  England  region,  Quebec,  and  the  Atlantic  Provinces  of  Canada; 
residents  of  this  district  are  preferred). 

This  program  is  intended  for  racial  minorities  (Asian,  Black,  Hispanic, 
Native  American  or  Native  Canadian),  who  are  citizens  of  the  U.S.  or 
Canada,  and  possess  at  least  3  years’  work  experience  in  educational 
administration  (student  affairs,  admissions,  financial  aid),  business  (mar¬ 
keting  or  public  relations),  or  a  related  field.  Recent  graduates  with  rele¬ 
vant  work  or  volunteer  experience  may  also  be  considered.  Strong  consid¬ 
eration  will  be  given  to  applicants  expressing  a  clear  readiness  for  careers 
in  institutional  advancement.  Individuals  currently  employed  in  alumni 
relations,  institutional  relations,  or  educational  fundraising  are  not  eligi¬ 
ble.  For  full  consideration,  applications  must  be  postmarked  no  later  than 
April  15,  1993. 

For  more  information  or  to  obtain  an  application,  please  write  or  call: 

CASE  District  I  Internship  Program 
Office  of  the  Assistant  to  the  President,  Harvard  University 
Holyoke  Center,  Room  935,  1350  Massachusetts  Avenue 
Cambridge,  MA  02138  (617)  495-8919 


am 


COUNCIL  FOR  ADVANCEMENT  AND  SUPPORT  OF  EDUCATION 


CHESTNUT  GARDEN  APARTMENTS 

301  Essex  St.,  Lynn 

Beautifully  landscaped  1  &  2  bedroom  apartments.  Privately  owned 
housing  for  Elderly  &  Handicapped.  Opportunity  for  people  with  fix¬ 
ed  income.  OB  street  parking.  Door  buzzer,  intercom  system.  Clos¬ 
ed  circuit  TV  in  lobby.  Community  room  for  functions.  Close  to 
downtown  shopping  &  transportation.  Call  Cheryl  at  592-1246, 
9-5.  TDD  number  1-800-545-1833.  Ext  131. 

AN  MB  RENTAL  COMMUNITY 
EQUAL  HOUSING  OPPORTUNITY 


°  K)  Hi 

#  ft 

cn- 

& 

<0  ° 
ft  # 


n 
—  & 
+  7 
Tl  IS 

b  m 
m  m 


m  & 

lit  ft 

Mft 

on 

±  it 

®  m 
tj  m 
^  ft 


i  i 


* 

JI'J 

* 

& 

* 


£ 

* 
% 
ir 

H  ft 
ft  •#. 

n  ^ 

H 


Hr 

A. 

Itt 


m  >  - 
m  ® 


ft% 

m  ' 

m  m 


mft 


a 

nn 


m 


E  : 
sM  t 

p/r 

m 

f± 


*§ 

* 

m 


t 


u  -s- 


m  > 

it 

it  ft  ft  #p  it 


¥ 

± 

t 


*k  m 

m  # 

kmm 


*i  m 


C 


m 

rP 


m 

x 

ft 

m 

m 


m  ^ 

-  (F5 

m  m 
m  m 

•  P/T 

m  m 

tb  m 


mm- 

p/t  b  t  7 

HH  Jn  B4  f®  Jre  ft  it 

M  -  _  “ 

m  m  m  m  ¥  m  ° 

'b  ¥ 

%  W 


t  s 

if  o 


¥  M 

m  m 


11k 


& 
t 

ft  ^ 


m 
m 
¥ 
m 

m 

m 

IAS 

m  m  ft 
°  w,  m 
Jra  it? 
ft 


n  p/t 
m  ft 
ft  # 


it 

m 


m 

& 

7 

E 

m 


% 


-a 

o 

s 

r-r 

Sr* 

05 


m 

n 

A 

ft 


ft  s 

m  o 

ft 

x 

{£ 

(S 

m 


S I 


n 


s 

rfr 


t3 


0 
m 

M 
m  it 
ir  SE 


m 


P/T  ^  nt 

is  »  If 
If  St  ^ 
ISti 

#  m  m 

s  m  ’ 

p/f  M  ^te 


A 


on 


m 

m 


7 

Jre  “ft  bb  ° 


m  m 

bb  W. 

-mi i 

ft  t#  btb 
^ 

g  ft 

n  M 


IS 
ft  & 
ffl  X 
If  bb 


ft  3 


p/f 

* 


fte  fte  sij 
ft  B  A 
K  ^  IP 


ft  H 
x  * 
ft  m 

’  W  ... 

Ml 
f^fte  w 
V  ft  » 


if 


9 

ife 


-d 

03 


if 
Jg  - 


m  <i  » 
A 


»  ft  ffi 
*  ii.  W 


#2  7  J75 

ftb  ft  # 

m  ' 
tu  m  k 


p/r 

K5 


w 

IS 

£ 
ffi 

®  pr- 

m  X5 

fte  • 


e-ifis 

JAN  ¥/ 

WEDDING 

PHOTOGRAPHY 

VIDEO  PRODUCTION 
TEL:  277-6033 


it  J 
ft  5 


7 

£ 

7 

A 


II 

? 

ft 


S5 
^ 

If  51 

ffi  B# 

ff  W 
M  St 
^  ft 
ir  $( 


ft 


m  ^ 


A 

ft 

ft 


U 


7 

§ 


EP 

ft 

m 

K 

8 

#p 

Itt 

ft 


ii 

m 


ft  A 

bb  □ 

m  m  b 

ft  ft  7 

m  n  k 

M  K 


9  m 
W  7 


ft 

tt 


£ 

¥ 


2.  PX 


m  B  ft  7  \k  □ 
m  ±  ft  a  ^ 
if  & 


ft  □ 
ft  w 
ft 

m 

m  ft 

A  *t 


ft  <1 

tii 

#  «  ffi 
W  ft  S 
W  ft  S 


£*  ft 

EP 
—  ft 
ft  ft 
3B  If 


fl  ft 

P/f 


* 


m 
*  m 

S  A? 

lb  ff 


ft  ft 


ft 

ft 

t 


* 

ii 

* 


55;  m  S  m  ft  A 
M  f  L  M  m  □ 
A  fF  &  WL  m  7 


m 

(8 

ft 


55  ^  $  S  /ry 

■  A  rn  i  7 


Trr  &  §ij 


A 

ft 

ft 

is  ft 


ep 

A 

□ 

bb 


M 

* 

ii 


«sl” 

ft  1  9 


°  P/T  frh  9 


m 

mm® 

All 


m 


isii  ^ 

iBt  . 

zx 

/S>  ■ 
o 


Administrative 

Vacancies 
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Brookline  High  School 

Outstanding  leader  for  a  1700- student  comprehensive  high 
school.  The  successful  candidate  will  have  the  educational 
vision,  intellectual  ability  and  vibrant  dynamism  necessary 
to  sustain  Brookline  High  School  as  a  school  of  excellence.  A 
commitment  to  working  with  students,  teachers,  parents 
and  community  members  in  a  highly  diverse  school  system 
to  further  enhance  the  core  values  of  high  academic  achieve¬ 
ment;  respect  for  human  differences;  excellence  in  teaching 
and  collaborative  relationships  are  essential.  Qualifications 
include  Massachusetts  Secondary  Principal's  certification 
and  three  years  of  teaching  and  administrative  experience. 
Terms:  12-month  year  with  paid  vacation;  salary  range: 
$66,000-$75,000  plus  attractive  benefit  package 
(Negotiable). 

Principal, 

Lawrence  School,  K-8 

Outstanding  leader  for  600- student  school  who  combines 
educational  leadership,  management  expertise  and  demon¬ 
strated  commitment  to  working  harmoniously  with  people  of 
diverse  racial,  socio-economic,  cultural  and  philosophic  back¬ 
grounds.  Qualifications  include  Massachusetts  Elementary 
Principal's  certification.  Master's  degree  and  three  years  each 
of  administrative  and  teaching  experience.  Terms:  202  work¬ 
ing  days  per  year;  salary  range:  $62,164-$72.464. 

Will  consider  alternatives  to  any  of  the  above  qualifications 
that  the  School  Committee  may  find  appropriate  and  accept¬ 
able:  job  descriptions  available  upon  request.  Deadline  is 
February  25.  1993.  Please  send  cover  letter,  resume  and  ref 
erences  to:  Mr.  Christopher  H.  Martes,  Director  of 
Personnel,  333  Washington  Street,  Brookline,  MA  02146. 
An  Affirmative  Action/Equal  Opportunity  Employer. 


The 

Public  Schools 


of 

Brookline,  MA 
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M  Metropolitan  Life 

AND  AFFILIATED  COMPANIES 

BOSTON  CHINATOWN  BRANCH 
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|  :  (617)451-0912 
Mr.  LEO  TAM  |5  IS 

65  Harrison  Ave.  Rm  401 
Boston,  MA  02111 
.\n  Equal  Opportunity  Employer 
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ORIENTAL  FASHIONS, 

IMPORTED  GIFTS,  BOOKS  &  MAGAZINES 
KUNG  FU  &  KARATE  EOUIPMENT, 


OPEN  7  DAYS 
10:00  AM  TO  6:00  PM 

Silty  *flay  /  CHINESE  AMERICAN  CO.,  INC. 

44  KNEELAND  STREET.  BOSTON,  MASS.  02111 

TEL(617)  451-5719  FAX  (617)  451-2318 
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HAL  K.  LEV1TTE  LAW  OFFICES 

One  Boston  Place,  Boston 
Boston  Office:(6l7)227-17B2 
Lynn  Omc«:(617>599-9722 


Money 

ISN’T 

EVERYTHING. 

Unless 

YOU’RE  TRYING 
TO  BUY 
A  HOUSE. 


The  problem  isn't  paying  the  mortgage 
It's  coming  up  with  the  down  payment 
and  closing  costs  in  the  first  place. 

Our  Affordable  Mortgage  Program  can 
get  you  over  the  hurdle.  If  you  qualify,  you 
can  buy  a  house  with  as  little  as  5%  downf 
We’ll  give  you  a  no-points  mortgage  at  a 
hard-to-beat  rate.  And  all  other  fees  are 
kept  to  a  minimum. 

There  are  just  three 
basic  requirements  for 
applying.  First,  your 


THE  BOSTON  COMPANY 

Boston  Safe  Deposit  and  Trust  Company 


income  can’t  exceed  $46,300  (or  $53,200 
for  two  or  more  earners).  Second,  the  house 
you  buy  must  be  within  our  service  area, 
which  includes  everything  within  22  miles 
of  downtown  Boston.  And  third,  it  must 
be  your  first  home.  (If  it’s  not  your  first 
home,  ask  about  our  low-points  option.) 

Maybe  you  can  afford  to  buy  a  home 
after  all.  Call  us  today 
at  (617)  722-7475  to 
learn  about  the  Afford¬ 
able  Mortgage  Program. 


•With  5%  down,  for  a  first  time  home  buyer  30  year  fixed  rate  Certain  restrictions  may  apply  825%  interest  rate 
(8.125%  APR).  Lending  subsidiary  is  Boston  Safe  Deposit  and  Trust  Company  Member  FDfC.  an  Equal  Housing  Lender  l  J 
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/\ 


YVe'vC  Got  Eastern 
Massachusetts  Covered 


There  are  apartments — and  then  there  are  Corcoran 
managed  apartments — well  managed,  stylish,  modem  and 
constantly  updated.  Take  your  pick. . . 


ACADEMY  BUILDING 

APARTMENTS 

(508)674-1111 

102  South  Main  Street, 

Fall  River 

ANDOVER  COMMONS 
(508)470-2611 

30  Railroad  Street,  Andover 

BEVERLY  COMMONS 
(508)  927-2055 

Tozer  Rd.,  Beverly 

BROCKTON  COMMONS 

(508)  584-2373 

55  City  Hall  Plaza,  Brockton 

FAXON  COMMONS 

(617)  472-6766 

1001  Southern  Artery,  Quincy 

HANOVER  LEGION 
ELDERLY  APARTMENTS 
(617)  871-3049 

Legion  Drive,  Hanover 


KENT  VILLAGE 

(617)  545-2233 

65  North  River  Road,  Scituate 

LINCOLN  SCHOOL 
APARTMENTS 
(617)  749-8677 

86  Central  Street,  Hingham 

McNAMARA  HOUSE 

(617)  783-5490 

210  Everett  Street,  Allston 

PELHAM  APARTMENTS. 
(508)872-6393 

75  Second  Street,  Framingham 

QUINCY  COMMONS 
(617)  328-6727 
1  Canton  Road,  Quincy 

RIVERVIEW  COMMONS 
(508)  685-0552 
Bulfinch  Drive.  Andover 


SAUGUS  COMMONS 
(617)  233-8477 
63  Newhall  Avenue,  Saugus 

SHREWSBURY 

COMMONS 

(508)845-1161 

Route  9,  Shrewsbury 

STONE  RUN  EAST 
(617)  331-2525 
8  Old  Stone  Way,  Weymouth 

STRATTON  HILL  PARK 
(508)  852-0060 
161  W.  Mountain  Street, 
Worcester 

TRIBUNE  APARTMENTS 
(508)  875-8661 

46  Irving  Street,  Framingham 

WEYMOUTH  COMMONS/ 
EAST  (617)335-4773 
74  Donald  Street  #21 , 
Weymouth 

Equal 
Housing 
Opportunity 

& 


Open  Daily 
No  pets  please 


CORCORAN 

MANAGEMENT 

COMPANY 


€  Brookline 
Savings  Bank 

At 


*  litflsAfr&L) 

ft ffgRFI  >  mm  :  730-3500 
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the  old  bank 

BRGDKLINE  SAVINGS  BANK 

with  new  ideas 


BrookJin^  Villaqe*Coolidge  Corner«South  Brookline 

Longwood*  Washington  Square 

730-3500  Member  FDIC/DIFM  Equal  Housing  Lender 
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Brookline  Recreation  Department 

Seasonal  Openings 

SWIMMING  POOL  LIFEGUARDS  AND  W.S.L 

Qualifications:  current  Water  Safety  Instructor;  current  Lifeguard 
Certification:  current  Cardiopulmonary  Resuscitation  -  Basic  Life 
Support  Certification;  and  Standard  First  Aid. 

BUS  DRIVER 

Qualifications:  current  Massachusetts  registry  of  Motor  Vehicles 
or  Department  of  Utilities  School  Bus  Driver's  License  (C.D.L.), 
and  a  copy  of  Registry  of  Motor  Vehicles  driving  record  for  the 
past  three  (3)  years. 

The  above-mentioned  part-time  and  full-time  positions  arc 
available  July  6,  1993  through  August  27,  1993.  Salary 
determined  according  to  experience  and  education. 

GOLF  COURSE  STARTERS  AND  RANGERS 
Salary  determined  according  to  experience  and  education,  part- 
time  positions  available  (10  Hrs.  per  Week)  March  29,  1993 
through  November  29,  1993. 

ASSISTANT  RECREATION  LEADER  -  SEASONAL 
Salary  determined  according  to  experience  and  education  with  a 
maximum  of  $8. 18  per  hour.  Positions  arc  available  July  6,  1993 
through  August  13,  1993  and  July  6,  1993  through  August  27, 
1993. 

For  the  all  of  the  vacancies  described  above:  job  applications  are 
available  by  contacting  the  Brookline  Recreation  department. 
Lynch  Recreation  Center,  P.O.Box  713,  Brookline  Village,  MA 
02147.  For  more  information  call  617-730-2083  today.  These 
seasonal  positions  will  be  filled  quickly  so  do  not  delay! 
Applications  will  be  accepted  through  March  19,  1993. 

An  Afllmiative  Action/ Equal  Opportunity  Employer  
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Assistant  Director 

Student  Activities 

This  position  advises  several  student  clubs,  assists  in  all  aspects  of 
student  orientations,  and  assists  the  Director  in  planning  and 
facilitating  a  wide  variety  of  student  programs.  Some  evening  work 
is  mandatory. 

Master’s  degree  in  Higher  Education  is  required.  Two  years’  ex¬ 
perience  in  student  activities  and  experience  working  with  a 
multicultural  commuter  population  preferred. 

A  review  of  applications  will  begin  on  February  18,  1993.  To 
apply,  send  cover  letter,  resume  and  three  references  to  the 
Human  Resources  Office,  Suffolk  University,  8  Ashburton  Place, 
Boston,  MA  02108.  An  Equal  Opportunity  Employer. 
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NON-PROFIT  BOOKKEEPER 
Expanding  national  non-profit  in  David  Square, 
Somerville  seeks  full-time  bookkeeper,  should 
have  at  least  three  years  experience;  non-profit, 
A/P,  A/R,  Travel  expenses,  and  financial 
reporting.  Computerized  accounting  and  Lotus 
experience  a  plus.  Salary  based  on  experience. 
People  of  color  encouraged  to  apply.  Send  cover 
letter,  resume  and  salary  requirements  to  Mr. 
Mark  Paley,  CFO,  YouthBuild  USA,  58  Day 
Street,  P.O.  Box  440322,  Somerville,  MA  02144. 

An  Equal  Opportunity  Employer. 


SALES  MANAGEMENT 

Earn  60K+  in  exploding  bank  card  processing 
industry.  We  need  experienced,  aggressive,  self¬ 
starters  who  are  bilingual  in  English  and  Cantonese, 
Mandarin  Vietnamese,  Thai.  We  offer: 

*  Excellent  commission  structure 

*  On  the  job  training 

*  Sales  support 

*  Flexible  hours 

For  immediate  consideration,  call  800-952-2273 
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.4  Foreign  Language/Mandarin,  .4  Chinese 
Bilingual 

Brookline  High  School.  Send  resume  to:  Christopher  H.  Maries,  Director  of 
Personnel,  Brookline  Public  Schools,  333  Washington  Street,  Brookline,  MA 
02 146.  An  Affirmative  Action/Equal  Opportunity  Employer. 
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50  Colleges  and 
Training  Programs 
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Undergraduate 


•  Workshops  on 
Financial  Aid 
and  How  to 
Get  Into  College 
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ELEMENTARY  SCIENCE  SPECIALIST 

The  Wellesley  Public  Schools  seek  an  elementary  science  specialist  for  one  year, 
full  or  part-time,  to  support  teachers  with  the  implementation  of  a  new  science 
curriculum.  Priority  will  be  working  with  teachers  in  classrooms,  helping  children 
construct  knowledge  of  the  natural  world.  Applicants  must  have  a  broad 
knowledge  of  science  and  experience  teaching  science  to  young  children.  Please 
send  a  cover  letter,  resume,  transcripts,  certification,  and  three  letters  of  reference, 
which  must  be  received  by  March  1,  to  Dr.  Paul  Ash,  Wellesley  Public  Schools, 
40  Kingsbury  Street,  Wellesley,  MA  02181. 

Equal  Opportunity  Employer. 
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Wednesday 
March  3,  1993 

Noon  to  3:30  p.m.  and 
5:00  to  7:00  p.m. 
Admission  is  Free! 

HYNES  Veterans  Memorial 
Convention  Center 

900  Boylston  Street,  Boston 
'Auditorium*  stop  on  the  MBTA 


Get  all  the  help  you  need  in  one  place! 


•  Part  time, 
full  time, 
day  or  evening 
classes 


Sponsored  by  the  University  of  Massachusetts  at  Boston  and 
the  Higher  Education  Information  Center 


Central  Artery/Tunnel 


We  have  the  following  openings  for  qualified  candidates: 

Sr.  Operations  and  Maintenance  Engineer 

Engineering  degree  with  minimum  10  years'  experience  in 
operations  and  maintenance  of  highways  and  bridges  and/or 
tunnels  and  tunnel  support  buildings.  Will  direct/assist  with  the 
development  of.  MMIS,  O  &  M  manuals  and  quidelines,  staffing 
and  equipment  patterns,  work  plans  and  reports,  cost  estimates, 
and  similar  O  &  M  program  elements. 

Mechanical  Startup  Engineer 

Engineering  degree  or  equivalent  with  experience  in  the  startup 
and  initial  operations  of  major  projects.  Specific  experience  in 
HVAC,  large  fans,  pump  stations  and  pumps  desired.  Experience 
in  power  plants,  petrochemical  complexes,  pulp,  and  paper 
facilities,  and  heavy  industrial  complexes  relevant. 

Education  Coordinator 

Bachelor's  degree  with  minimum  5  years'  education  experience. 
Will  plan  and  implement  education  outreach  program  with  local 
and  regional  school  systems.  This  position  requires  strong 
curriculum  development,  writing,  and  presentation  skills,  as  well 
as  a  solid  understanding  of  the  local  education  systems.  Classroom 
teaching  experience  and  a  science  background  are  desirable. 

Please  send  resume  and  salary  history  to: 

BECHTEL/PARSONS  BRIISICKERHOFF 

(A  Joint  Venture  of  Bechtei  Corporation  and  Parsons  Brmckerhoff  Quade  Sr  Douglas, IncJ 
Human  Resources,  Dept.  SP30219 
One  South  Station,  Boston,  MA  02110 
An  Equal  Opportunity  Employer 
M/F/D/V  Principals  Only 


— AA-^~^+A0 


m  ~ 


VX 


m 


A  |° 


£jtftSc-AiSlt 
jt&stiji-ftsf 
&  ft  £  &  “ 

& 

& ._  _ 

ttA*Ji~14JlbttJS  = 
*raR*»#Hfei{i£ 
%  ft  :  m  m.  °  ffl  1  ^  £ 
xx-j-stofta* 
jb  jb  d  m  m  m  m  m  » 
n,*  m  «  -  ^  *  «j  “ 


m  m  ^  m  s 

I 

JE 
£ 
as 
± 
« 


A 

B 


U 


£1  31  1$  p/t  fe  B  & 


fit<ifi*Bfl!Jtl?lft 
SX1 » 

f?'j  m  a  m  ?  m  se  s  * 


ff  £  J^F  *** 

«*  st  £  *r 
m  ft  m  m  m 
°  i  ^  f  15 
ft  A  US  A  = 
fit  ^  iffi  A  7 
Wi  R&  o  **  A 

j^  *  ji  ft  & 

^  '  i  it  * 
8$  ft  §  |J  #  a 
»  w  it  t  g  /e 
P  n  et  o  &  m 
g ji & ^  mm 
gi  ~  t n  ft  mm 
I  q  t  n  f  II 
f  S  ft  DJ  ft  It 

— LL  ft 


^  ft  S'  ft  SP  £  B  -  ?  ~  18  M 

Sc!  at  s  ft  *  #i  ii  ft  s-  id  °  fi 

~ttti£ft~S5~§!l:*Rft 
m  * J  &  3R  ft  it  *  frail 
fij  ^  ft  ft  «J  §S  &  ft  &  #J  S 
~««froji5ffc~ajM*tt 

ft  ft  &  ft  ^  ii  A  &  HO  a  A  ’  »  H  rfn 

*  *!/  a  ^  J£  £  ^  m  A  £  -  Jtb  &  m 


*==  £  #J 
ID  7  51  ►* 
S IJ  g  &  -s 

fBT 


O 

CT* 


J#  *  3@  «  M  -  ft 

fij  i°  *  jfff  £  A  91 

L  •  m  t  o  £ 

5o  -h  ^  Jtb  & 

™  «  St  £  ffi  » 

ft  P/T  £  §IJ  ***  * 

Ji  ta  >  id  ji 

#j  *  ii  m  a 


£  ft  If  ft 
o  £  ft  # 
S  H  ft 
-  «  ± 
i?  ft  ft 

at  #  it 

m  ®  m 


e  m 

TG  2W 


ft 

&  is  itt  flb 
2  m  *iJ  T 
^  ft 
S  f®  ffi  'C> 
re  *J  ffii  IS 
A  lo  ^ 


«  *  it  is  s  °  e 

«  ^  IB  »  3@  St  S 

o  ^TS^r^ii  —  © 

|0  O  ^  »  fitj  -tti;  »  + 

Jib  rfn  m  B  K  &  m 

5^  (»  &  SS  :  ^  A  u$ 

»  J5A  ft  £  A  IS  ft 

□a^jnj@l4,-~BB.ii 
4>  •  }£  ft  19  ft  ft  £ 

(ft  file  E  A  tti  *  IE 

X  S  $  ¥  4  Jtb  ft  ft 

^fb  P/f  BtJ  ^  *  fo&T 

o  £  ®  #  Jtb 


ft 

®p 

SB 

I* 

IS 

& 

15 

ft 

If 


£S£ii?Sj|  A  AI 

J#  ft  5  £  S*  *  ifc 

s  m  (ft  s  °  s  j$  Jib  Jib 
i*«EPH»SMung 
jk  i°  ft  ^  Bf  jk  ^  (ft  is 

*ij  s  A  fp  ±  «ij  ^  it  i? 
w  ^  ^  m  <j' m  ®  w  £ 
7fii  * 


m  '  o  i£  ft  ft 
a  £  n  «3  _  m 
ft  mw  r~Z  7b 
3  £ 
E  A 


IS  is. 
ft  s 
^  ft 
1  #J 


ft  A 
A  H 
A  A 
^  ft 


b^  §5  H 


m#Jlb’  ftillS 
5h  ft  ft  £  it  »  BJc  ftiJ  < — » 

£  -  m  m  —ft  *  «  it  Sc  ® 
ft  €  -  £  ft  m  ft  ft  AS 

geJS£fJAftJlJfrS]fi 
asis^fta*-a»s§if5 
ji ^  ^ -  °  ^I  +  *i 

is  a  s 


m 

m 

m 

is 

sj 

\>x 

n 


a 

sa 

ft 

£ 

ft 

§ 

fg 


“P 


n  ft 

ISA 
a  a 
fit  »  i* 
^  ft 
ft  Jtb  * 
»  ta  tt 

—  o  Bf 


ju  m  m  -  m 

&  m  &  m  m 

A  rn°  He  it 
jn  ik  ^  m  is 

ft  ft  ju  ft  m 

8  f  i  i  I 

g  &  n  «  » 

a  £  'll  .  7J; 


ttft*^*tf/S^ 

A  89  ffl  i  ?  -  H  °  M 

m  o  S  g  f  ft  |±  1  A 
^£5R^A®|iJ4Sap 
B  Jtb  JI  £  5  5F  A  41  ffl 
ftttJ«gS5»*^ 
M  ffl  ra  f  ’  A  -Q- 
|  m  ft  « 


ll 


IS  £  IS  ft 


□ 

□□ 


A 


n 

IK  A  +4 
Ji  ’  JS'J  ft 
-  ft  »  ft 
JS  ffi  ft  ft 
^  -  JS  15 
« ii  e  £ 


#p 

m 


-  a  t 

ieii^^  — 
y  it  m  a  m 

‘k  «  ft  A  3R 
ffi8AS 
w  £  ’  A  ft 


£  m  ft  »  s  ti  t 

PbI  ^  ji  -  ti  n  ,° 

I  ^JtbSW-SL 

gp  m  m  a  -  &  m 
«  « jg  a  ft  -  & 
ji  tij  tu  -  &  tij  Jtb 

if  ji  *  ft  ft  ji  it 

’  £  fit  fi£  °  —  Jft 

til  £  ft  Jft  St  f@  fiK 

^  Kl  fe  »  *S  I*  f'J 

&  W  o  11  ji  %  ft 

m  -  js  m  m  m  m 

$(1  ^  ia  BrjF  ft  M  S 

ft  fit  :  mm  m^i 

-Snt8#(iti6 

£  1^  £  ft  ft  3  JI 


CO 

03 


CO 

Si¬ 

ft 

•o 


?  I  °  °3IJifitv-'A!l  Vk 
#  ®  -  ~  °  X  ft'-'  M  & 

ft  ’  s  ft  m  tk  m  m  *  w  mm 

m  Jtb  ft  5<:  £  £  ji  m  &  £  m  m 

it  fit  £  a  m  j xm&m  mm  Jtb 

ji  ^  d°d  ji  m  m  %  £  -  w  m  m 

mm~&mm7  ±mm&w 

,’  fij  §IJ  Jf  E  ^  7  m  H  M  ft  -  m  p. 


SO 

03 


£ 

5^ 


#  A 

-  is  li  ft 
m  ^  - 


*«UiESfitg^il£. 

’  osistii^eu* 

n  n  Jt  7  fit  £  ft  ?§  fij  m  w 
Jtb  Jtb’  ^  A  ft  ^  fit  ’  jft  fit  ^ 
K  ^  ±  i@  *  *  m  Jib  A  1ft  ft 


fit 

I?  =,,. 

^  B’J 

til 

m 

A 


St 


£  m  £  s 

^  —  EB  A 
IP  S1  #  ft  £ 
IS®#MSIS.gS£Jf 
"  3  -  ia  «  -  SS  *  ¥ 
«g?s^ft±** 

g  °^A?H-fi- 
3.a*ji  »  S’  ft  A 

W  2?  fg  ft 

=r  a>  -i- 
03  o  y\  co 

i  5:  ft  3 
,  ~  «IJ 

m  5  0  - 

g.ff  i- 


03 

3 

O 

ft 


o 

03 

cr 


Ji  Jt 

a  s 


?  JS  B 
-  m  a 
A  ft 


StiU  JSSE^g’S 

-  A  m  S  ||J  Hi  5-  € 
f@6t£^5i^e§s^ 
ftft®ft7St«~-tl« 
afeSAi»ifii-*flt 

^  m  a  w  a  i^  ^  «j  fit  ii 

#  ®  a  Jt  fit  7  fit  jg  ~  ii 

*  §ij  a  m  m  'ii  ^  ffl  e  ^ 

-.a-ep^ai^-m- 

-  ^  «  a  ji  ft  m  «  a  fj 
is  b#  a  ?  :  -  &  e  » 
a  *  a’-^fitn^ir 

1&  W  S  A  SP 

r*  ®  S  ffli  5  J^ 


Jt  fit  m  mfit^-£7^li 
o  a  m  p/t  ia  m  *s  ji  £  m  m  -  m  fit 
“  IX  SIJ  If  ti  -  J5t  IP  £  7  St  ^  a 


SI 

fit 


JM 


MIA 
U  Ii  ifr 
i»  aj  a 
snse  e 


ji  Jtb 
ft  fit 
m  Ji  fJ 
m  -  A 
%  s  ji 

£  Sc  ft 
f'J  1®  W 
AA- 
5R  !S  1® 
Jb  fij  JK 
SI  ®  ^ 
7  S  ^ 


&  ft 
H& 
51 
A 

m 

ft 
& 


fit 

& 

m 

ep 


ft  J®  Ih  IS 

i*  a  Hi  m  m 

J®  IP  A  7  fit 

til  °T  fJ  '  11 
M  BSE  ^  JI 
jft  ®  ?l  a  ~ 

M  a  a  n  si  A 

Sftffii * 
^  S  JI  fe  ji- 

,  -  -  fit  «  « 

m  g  ^j  fit  j® 

z  m  g  if  i*  a 

f  A  ?L  •  J®  fit 

A  o 


M  Jib  ft  *J 
□  Ji  °  JiA 

z  m  a  ft 
»  B  ^  # 
’  A  ^  SP 
Jtb  ’  e  s 


it  f  ij  *  A 
Sc  Jib  A  jt 
ft  m  (H  fit 
#  □  ji 

m  m  ft  m 

IP  sS  A  A 


a  m 

Ja 


A  A 


IMMIGRATION  LAW 
ROBERT  J.  GAYNOR 


ATTORNEY 

One  Boston  Place,  Boston,  MA  02108 


£ 

M 

E3 

m 

A 

±M 

W'H 

£ 

(617)  723-6200 


*  Permanent  Resident  Status 

*  Family-based  Visa  Petitions 

*  Temporary  Work  Visas 

*  Labor  Certifications 

*  Investors 

*  Naturalization  and  Citizenship 

*  Deportation  Proceedings 
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VoL  XXI  No.  8 
Feb.  19,  1993 


*A  Community  Discussion  of  Civil  Rights 
*An  Interview  With  Playwright  David  Henry  Hwang 
*BRA  \ s  Position  on  Hospital  Garage  Questioned 
See  these  stories  and  more  in  the  English  section 
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